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ABSTRACT 

JOB SELECTION PREFERENCES 

 

              Job selection preferences have an important influence among current 

students and many factors or criteria they are looking to select their first job. The 

purpose of this descriptive study is to examine the factor that affecting job selection 

preferences among students. This research seeks to identify whether starting salary, 

employer reputation and working environment are vital to final year students when 

selecting job or career after graduates. The study has been made with 169 final year 

students from one campus of UiTM were identified as the sample. The data collected 

is analyzed using Statistical Package for Social Science (SPSS). Whereby, the 

demographic data are analyzed by descriptive statistic while the hypothesis are tested 

by using pearson correlation analysis. The research findings showed that three 

factors, which are starting salary, employer reputation and working environment, has 

significant relationship with job selection preferences. It’s been found that the 

(starting salary, employer reputation and working environment) is the important 

factors that affect job selection preferences among final year students to select their 

job after graduates.  



 

NO      TABLE OF CONTENT                                                                           PAGE                                                           

 

1.0 CHAPTER 1 – INTRODUCTION  

1.1 INTRODUCTION                                                                                  1 

1.2 BACKGROUND OF THE STUDY                                                    1 - 2 

1.3 PROBEM STATEMENT                                                                    3 - 4 

1.4 RESEARCH QUESTIONS                                                                    4 

1.5 RESEARCH OBJECTIVES                                                                   5 

1.6 SIGNIFICANCE OF STUDY                                                                5 

1.7 DEFINITION OF TERMS                                                                     6 

1.8 RESEARCH LIMITATION                                                                7 - 8 

1.9 SUMMARY                                                                                           8 

 

2.0 CHAPTER 2 – LITERATURE REVIEW 

2.1     JOB SELECTION PREFERENCES                                                 9 - 10 

2.2     STARTING SALARY                                                                     10 - 11 

2.3     EMPLOYER REPUTATION                                                               11  

2.4     WORKING ENVIRONMENT                                                             12 

2.5     STARTING SALARY AND JOB SELECTION  

PREFERENCES                                                                             12- 13 

2.6     EMPOYER REPUTATION AND JOB SELECTION  

PREFERENCES                                                                            13 - 14 

2.7     WORKING ENVIRONMENT AND JOB SELECTIO 

PREFERENCES                                                                            14 - 15 

2.8     THEORETICAL FRAMEWORK                                                   15 - 16 

2.9     SUMMARY                                                                                        16 

 

 

 

 

 



  

3.0       CHAPTER 3 – RESEARCH METHODOLOGY 

3.1     INTRODUCTION                                                                                17 

3.2     RESEARCH DESIGN                                                                          17 

3.3     POPULATION AND SAMPLING                                                 18 - 19 

3.3.1 Population                                                                                   18                                                                                    

3.3.2 Sample size                                                                                 18 

3.3.3 Sampling techniques                                                                   19 

                   3.4      RESEARCH INSTRUMENT                                                          19 - 20 

                             3.4.1 Scale                                                                                             20 

                   3.5     DATA COLLECTION METHODS                                                 20 - 21 

                            3.5.1 Primary data                                                                                  21 

                   3.6    DATA ANALYSIS                                                                            21 - 24 

                            3.6.1 Reliability analysis                                                                    21 - 22 

                            3.6.2 Descriptive analysis                                                                       23 

                            3.6.3 Pearson correlation analysis                                                          23 

                    3.6.4 Multiple regression analysis                                                          24 

 

4.0      CHAPTER 4 – FINDINGS AND DATA ANALYSIS 

4.1 INTRODUCTION                                                                                   25 

4.2 RELIABILITY ANALYSIS                                                                25 - 26 

4.3 FREQUENCY DISTRIBUTION ANALYSIS                                    26 - 28 

4.4 DESCRIPTIVE ANALYSIS                                                               28 - 29 

4.5 MULTIPLE REGRESSION ANALYSIS                                           29 - 30 

      4.5.1 Coefficient of determination                                                          30 

4.6 CORRELATION ANALYSIS                                                             30 - 33 

      4.6.1 Hypothesis 1                                                                                    31 

      4.6.2 Hypothesis 2                                                                                    32 

      4.6.3 Hypothesis 3                                                                                    33 

4.7 CONCLUSION                                                                                        34 

 

 


	FACTORS AFFECTING JOB SELECTION PREFERENCES AMONG STUDENTS
	ACKNOWLEDGEMENT
	ABSTRACT
	TABLE OF CONTENT
	LIST OF TABLES
	LIST OF FIGURE
	CHAPTER 1 INTRODUCTION
	1.1 INTRODUCTION
	1.2 BACKGROUND OF THE STUDY
	1.3 PROBLEM STATEMENT
	1.4 RESEARCH QUESTIONS
	1.5 RESEARCH OBJECTIVES
	1.6 SIGNIFICANCE OF THE STUDY
	1.6.1 To the students’
	1.6.2 To the researcher
	1.6.3 To the organization/employer

	1.7 DEFINITION OF TERMS
	1.7.1 Job selection preferences
	1.7.2 Starting salary
	1.7.3 Working environment
	1.7.4 Employer reputation

	1.8 RESEARCH LIMITATION
	1.8.1 Respondent commitment
	1.8.2 Generalization Limitation
	1.8.3 Other Variables Limitation

	1.9 SUMMARY

	CHAPTER 2 LITERATURE REVIEW
	2.1 JOB SELECTION PREFERENCES
	2.2 STARTING SALARY
	2.3 EMPLOYER REPUTATION
	2.4 WORKING ENVIRONMENT
	2.5 STARTING SALARY AND JOB SELECTION PREFERENCES
	2.6 EMPLOYER REPUTATION AND JOB SELECTION PREFERENCES
	2.7 WORKING ENVIRONMENT AND JOB SELECTION PREFERENCES
	2.8 THEORETICAL FRAMEWORK
	2.9 SUMMARY

	CHAPTER 3 RESEARCH METHODOLOGY
	3.1 INTRODUCTION
	3.2 RESEARCH DESIGN
	3.3 POPULATION AND SAMPLING
	3.3.1 Population
	3.3.2 Sampling Size
	3.3.3 Sampling Technique

	3.4 RESEARCH INSTRUMENTATION
	3.4.1 Scale

	3.5 DATA COLLECTION METHODS
	3.5.1 Primary Data

	3.6 DATA ANALYSIS
	3.6.1 Reliability Analysis
	3.6.2 Descriptive Analysis
	3.6.3 Pearson’s Correlation Analysis
	3.6.4 Multiple Regression Analysis


	CHAPTER 4 DATA ANALYSIS
	4.1 INTRODUCTION
	4.2 RELIABILITY ANALYSIS
	4.3 FREQUENCY DISTRIBUTION ANALYSIS
	4.4 DESCRIPTIVE ANALYSIS
	4.5 MULTIPLE REGRESSION ANALYSIS
	4.5.1 Coefficient of Determination

	4.6 CORRELATION ANALYSIS
	4.6.1 Hypothesis 1
	4.6.2 Hypothesis 2
	4.6.3 Hypothesis 3

	4.7 CONCLUSION

	CHAPTER 5 CONCLUSION AND RECOMMENDATION
	5.1 INTRODUCTION
	5.2 CONCLUSION
	5.3 RECOMMENDATION
	5.3.1 Recommendation for Future Researchers
	5.3.2 Recommendation for Organization/Employer
	5.3.3 Recommendation for Students’

	5.4 SUMMARY

	REFERENCES
	APPENDIX



