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Abstract

This thesis alms to analyze the relationship between dimensions of uncertainty

avoidance and power distance towards employees' job performance at Yayasan Pahang.

Furthermore, the researcher also desired to know whether uncertainty avoidance and power

distance are associated to job performance in organization. The population in Yayasan

Pahang was 80. The respondents for this study were also 80 respondents and the sampling

technique that the researcher used was simple random sampling technique. The researcher

verified the existence of significant correlation between uncertainty avoidance and power

distance towards employees' job performance in Yayasan Pahang. The researcher also

suggested several recommendations which can guide the organization to improve their

employees' job performance.
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