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ABSTRACT 

This study attempted to identify the effect of the compensation towards 

employees' job performance and to determine the relationship between job satisfaction 

and job performance among employees at Universiti Teknologi Mara Jengka, Pahang. 

Otherwise, 40 questionnaires were personally was distributed to respondents 

which were civil servants in Universiti Teknologi Mara Jengka, Pahang. The respondents 

need to answer the questionnaires that distributed to them. After than that, it was 

collected by researcher which is the amount of questionnaire collected is 40 and starting 

data analyzing. 

The relationship between variables will be analyzed by using Pearson Correlation. 

From that method we can see whether they have relationship between these two variables 

or not. 

Furthermore, the findings for this study consists of three sections in which Section 

A was involve demographic like age, marital status, gender, education, and so on. Section 

B included compensation satisfaction while Section C is about job satisfaction and lastly 

Section D focused about job performance. 



In addition, Section A showed that female is majority respondents based on the 

result that was collected . Other than, many respondents have been worked 5 years and 

above at Universiti Teknologi Mara Jengka, Pahang and they are look very satisfy what 

they get along they worked with this organization . 

This study was significant because it investigate the level of compensation and 

job satisfaction towards job performance among employees in Universiti Teknologi Mara 

(UiTM) Jengka, Pahang. 
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