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Abstract

This prospective study was about the perception of the increasing retirement age among
UiTM Pahang lecturers. It compared the factor that contributed to the increasing
retirement age. There are 30 lecturers who become the respondent for our questionnaires.
We use graph and table to show the finding from the questionnaires. The type of this
research was the descriptive research because it focuses on events that occur in the
present.

This research was to find whether there was the significant relationship between gender
and the increasing the retirement age. From the findings, it shows that the genders were
influence the respondents to choose whether late or early of retirement age.



ACKNOWLEDGEMENT

First, we would like to thank to Allah SWT because with His mercy we are able to
complete our project paper to fulfill requirements of the Issues in Administrative
Management (OSM 651) course during our final year. We could not have written this
project without the assistance and guidance from Pn. Hjh Jahjaiton Binti Arsad, who not
only served as our supervisor but also encouraged and help us throughout our academic
program. Beside that, we would like to give our big appreciation and thank you to Tuan
Haji Abdul Razak Bin Said, lecturer of Issues in Administrative Management and also
not forgotten to Encik Saharani, statistic lecturer, who had guide and help us during our
research. Other than that, we also would like to give our appreciation to Miss Rahimah
Binti Wahab, who had evaluated our questionnaires. For our family, friends and others
who had help us in order to complete this research and not forgotten Uitm lecturers who
help by answering our questionnaires. Lastly thank you to our group members for their

cooperation and committed in completing this research paper. Thank you.

HASNIDA BINTI ABU BAKAR
NOR ADILAH BINTI ISMAIL

APRIL 2009
Faculty of Office Management and Technology
Universiti Teknologi MARA



LIST OF TABLE
Table Page
ORIIEE ons s 5 < smnin s 3 S5nsnanys  AaARamaRRas s § A TRESSERET 34 § 95 SHRBRRRAGIT1 & RESTTRISS & 8555 AR RHEERER 25
DR o e 2 T 05 it Dk 1 oot e FETTEL PSR 1 S TG 82 oot s B TR SRS 25
REARtA] SIS vt v womimmnas » sv s picwucvon o line 430 4 ERE s bvmhichampnsemn s sopavemerans »oihdshed i Ee 26
Academic qUAlIfICAtIONS. ... ..ottt 26
POSItION Neld. ... e 26
D103 7=y s L R DRSSO 27
Cause if choose 1o retire af 5508 SO(OS 7). cvvsnmsvomnmmwmssnmins svanmnssmaswms ssssn iss 27
Cause if choose to Tetire at 55 08 56 (S 8).. .. csvusinnssessmsmunsssminmnsninssinssonssossmes 27
To stay active and productiVe. .......ccvveiiiiiiiiiiini e e 28

Current amount of salary is not enough. ... 28

111



	HASNIDA BINTI ABU BAKAR
	TABLE OF CONTENT
	Abstract
	ACKNOWLEDGEMENT
	LIST OF TABLE
	LIST OF FIGURE
	CHAPTER 1 INTRODUCTION
	Background of Study
	Statement of Problem
	Research Objectives
	Research Questions
	Hypotheses
	Significant Of the Study
	Scope of the Study
	Limitations of The Study
	Definition of Terms

	CHAPTER 2 LITERATURE REVIEW
	CONCEPTUAL FRAMEWORK

	CHAPTER 3 METHODOLOGY
	Research Design
	Sampling Frame
	Population
	Sampling Technique
	Sample Size
	Units of Analysis
	Data Collection Procedures
	Survey Instruments
	Plan for Data Analysis
	Data analysis

	CHAPTER 4 FINDINGS
	Findings

	CHAPTER 5 CONCLUSIONS AND RECOMMENDATIONS
	Conclusion
	Conclusion for Research Question
	Recommendations
	REFERENCES
	APPENDIX

	APPENDIX



