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ABSTRACT

This study was conducted to identify the perception of integrity
among the employees of district council and the relationship
between the perceptions of integrity with the factors that associate
with it. The samples of 100 respondents from Tuaran District
Council, Penampang District Council and Putatan District Council
were selected randomly to answer the questionnaire in this
research. The results of this study identified that majority of the
employees having a high perception towards integrity. Apart from
that, the findings also show that only employees working
environment have a correlation with their perception towards

integrity.
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