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ABSTRACT 

This research was conducted for the purpose of "The Influence of Entrepreneurial Training on 

Innovation". The main objective of this research was to identify the level of innovation and the 

relationship between entrepreneurial training and innovation. The respondent of this study was from 

Tunas Mekar Kelantan participants. A questionnaire had been distributed to those who involve in Tunas 

Mekar program which is 68 participants. The data was obtained from primary data by using 

questionnaire. There have three section in the questionnaire consist of Section A for demographic profile, 

Section B for independent variables which are Risk Propensity, · Creativity/innovation, Opportunity 

Identification and Role Model. While Section C consists of dependent variable this is innovativeness. The 

researcher analyze the data by using SPSS 21 in order to identify the mean, median, standard deviation, 

reliability test, correlation testing and regression analysis. At the end of the result, the researcher found 

that there are two hypotheses that are supported which are creativity/innovation and role model. 

X 


	THE INFLUENCE OF ENTREPRENEURIAL TRAINING ON INNOVATIVENESS
	DECLARATION OF ORIGINAL WORK
	LETTER OF SUBMISSION
	Acknowledgements
	TABLE OF CONTENTS
	LIST OF TABLES
	LIST OF FIGURES
	ABSTRACT
	CHAPTER ONE
	1.0 INTRODUCTION
	1.1 BACKGROUND
	1.2 PROBLEM STATEMENT:
	1.3 RESEARCH QUESTION:
	1.4 RESEARCH OBJECTIVE(S)
	1.5 SIGNIFICANyOF STUDY
	1.5.1 To Organization
	1.5.2 To Government
	1.5.3 To Researchers

	1.6 SCOPE AND COVERAGE OF THE STUDY
	1.7 LIMITATION OF STUDY
	1.7.1 Availability of Data
	1.7.2 Time Constraint


	CHAPTER TWO
	2.0 LITERATURE REVIEW
	2.1 Introduction
	2.2 Definition and Concept
	2.2.1 Entrepreneurship
	2.2.2 Entrepreneurial training
	2.2.3 Innovativeness

	2.3 Theoretical Framework
	2.3.1 Entrepreneurship Training
	2.3.2 Innovativeness


	CHAPTER THREE
	3.0 RESEARCH METHODOLOGY
	3.1 Introduction
	3.2 Research Design
	3.3 Population
	3.4 Sampling Design
	3.4.1 Sampling Frame

	3.5 Data Collection Method
	3.5.1 Journals
	3.5.2 Primary Data
	3.5.2 Questionnaire

	3.6 Data Analysis
	3.6.1 Reliability Test
	3.6.2 Descriptive Analysis
	3.6.3 Correlation Testing
	3.6.4 Regression Analysis


	CHAPTER FOUR
	4.0 DATA INTERPRETATION AND ANALYSIS
	4.1 Introduction
	4.2 Reliability Analysis
	4.3 Frequency of respondent profile
	4.3.1 Frequency and Percentage by Gender
	4.3.2 Frequency and Percentage by Marital Status
	4.3.3 Frequency and Percentage by Education
	4.3.4 Frequency and Percentage by Sectors
	4.3.5 Frequency and Percentage by Parent Involved in Any Kind of Business
	4.3.6 Frequency and Percentage by Respondents Business Involvement

	4.4 Descriptive Statistics for Independent and Dependent Variables
	4.5 Correlation
	4.6 Relationship between independent variables and dependent variable

	CHAPTER FIVE
	5.0 CONCLUSION AND RECOMMENDATION
	5.1 Conclusion
	5.2 Recommendation
	5.2.1 Recommendation for Organization
	5.2.2 Recommendation for Government
	5.2.3 Recommendation for Participants
	5.2.4 Recommendation for Future Researcher


	BIBLIOGRAPHY
	REFERENCES
	APPENDICES

