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ABSTRACT

Construction training centers is the place for trainees to do their training
programme. The main objective of the construction-training centre is to provide
the quality, productivity and efficiency of construction workers. By providing skill
training, the construction training centres is helping the nation ensure quality
construction works, efficient construction process and on-time product delivery.
To facilitate a systematic construction skills training, they have developed
cbnstruction-training modules based on the National Occupational Skill
Standards (NOSS). NOSS is set together by the industry experts; comprising of

industry players and professionals and experienced trainers.

‘These training centres is developed by the government which is appointed their
agencies such as Construction Industry Development Board (CIDB), MARA,

Majlis Latihan Vokasional Kebangsaan (MLVK) and Department Of Manpower.

These training agencies and the person who involved in the industry develop"the
occupational skill standard for the workers, which are, call National Occupational

Skill Standards (NOSS).



The objective of the study is to know the programmes that training centers
offered and comparison between them. To identify their graduate employement
in the construction industry market and area of improvement in training
programme. The other purposes of this study are also to analyse on how they
produce the good and quality trainee and also their awarness on Health and

Safety.

The collecting of data is done by doing the research at the agencies and given
the questionnaire to the trainees at the training centre. These data is analyse by

‘using the SPSS 10 and also Microsoft Excel.

From the overall, the role of construction training centers is important in
providing the local skill manpower in government and private construction
sectors. Therefore the existence of training centers in our country is significant in

order to achieve objective skill training where as to provide quality construction.
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