FACULTY OF ADMIRISIRATIVE STIENGE AND POLICY STUDIES
L.'.t-" :;:b i’ TEXRBIEE! BARA SAERE
i Y_herrasacy Hain

.,tw._ =t A e A S 3

A STUDY 8N TRE REIATIONSHIP BETWEFN REWARD AXD

1 - i3 g RIS 2 el i P m pee
KXOHLEDRE SKARND AMORE EUPLOVEES iy BU3UIS SFATOR
?‘t—-"';__‘: ~n-1-?-¢r§» mesmLiem RETTirmYs

%4 4
LR SR RS 5 2 28 :.‘é...g.‘ uuu’iu-_.

DYRA KADIA IBLKIPLI
838371875

£53871
FOASTIAG RS ANEARISTR VIVE Cofrpnsd

J\.uf...—-..u-l 2O el aa\.-‘.\.a o E.'\..i'h S 508 uul_.‘tu_u \;.U-'ﬁt)ud.g/



ABSTRACT

This study was conducted to identify the relationship between rewards and knowledge
sharing among employee in public sector at Beaufort District Council. This study also
examined the level of knowledge sharing of the employee in the organization. Besides that it
is also to know the pattern of knowledge sharing of the employee in Beaufort District
Council. The samples of 60 respondents in Beaufort District Council and various
backgrounds were selected to answer ghg guestionnaire in this research. The result of this
study shows that there is a relationship between rewards and knowledge sharing in the
organization. Besides that, it had been identified that most of government servants shared
their knowledge with others especially Support Staff C/D in Beaufort District Council.
Moreover, there are no significant differences in age, gender, marital status, service tenure

and job position with knowledge sharing in the organization.
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