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Abstract 

The industrial training program 1s an integral component of the curriculum 

program for diploma student offered by Uitm. Industrial training program are 

compulsory for all students to improve their technical knowledge and skills as well as to 

adapt to the work environment and complete their study. 

The main aim of the industrial training program is to provide opportunities for 

students to undergo industrial training in the engineering, technology and management 

sectors to enhance professional skills and interpersonal skills as a professional as well as 

to provide working experience in the industry by applying civil engineering disciplines 

into practice in the field related to designing, constructing, human resources planning, 

engineering management, cost preparation, entrepreneurship, consultancy and research. 

The student that undergoes industrial training. are also trained in aspects of 

workplace safety and health, as well as ethics in the industry. Students are allowed to 

directly be involved in the management, planning, budget preparation, documentation, 

supervision, and maintenance of a project, which depends on their availability in the 

industry. Students are also involved in complex engineering problems and workplace 

constraints that will benefit them by improving their mental and physical wellness. 
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CHAPTER 1: INTRODUCTION 

1.1 Introduction 

In this chapter,student had include all the information regarding the organisation 

background in detail including their logo description. The work flow and the nature 

of business also writed in details 

In addition,the organisation's product also listed in the chapter as well as the 

market strength details. 

1.2 Background of the company 

1.2.1 JKR Malaysia 

In 1858, the Chief Engineer of the Straits Settlements was established. At that 

time, Singapore was the main detention centre for prisoners from the British colonies 

across the Far East. The British relied on soldiers to fill engineers and doctors. A 

military team officer will be stationed to head public works in every area. It is in this 

regard that Major McNair has come to Singapore to fill the post. 

In 1867, the Straits Settlements became the 'Crown Colony' and simultaneously 

the position of the Singaporean Jabatan Kerja Raya (JKR) Authority was converted to 

the Jurisdictional Colonies of the Straits Settlements. However, the date cannot be said 

to be the beginning of JKR because basically the works are only concentrated in 

Singapore alone. Only after five years later in 1872, a new department named JKR 

Straits Settlements was established. 

This is the starting point of JKR as an organization in Malaysia. Major J.F.A. 

McNair, who previously served as an Executive Engineer and Prisoner Superintendent 

and the Colonies of the Straits Settlements in 1867 was the first person to lead the JKR 

organization in 1872 with Captain Shatterthwaite as First Assistant Engineer at the State 

level of Penang. 
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1.2.2 JKR Terengganu 

Jabatan Kerja Raya Terengganu was established in 1921 which was formerly 

known as the Public Work Department (PWD). At the beginning of its establishment, it 

was located at Jalan Balik Bukit, Kuala Terengganu and was administered by Mr. W. D. 

Ladlow as Director beginning in 1921. In 1979, headquarters JKR Terengganu moved to 

Level 9 - 12, Wisma Negeri, Kuala Terengganu. For Mechanical and Electrical 

Branches are located at Jalan Bukit Kecil, Kuala Terengganu. 

JKR T erengganu now comprises several sections including Administration & 

Finance Department, CP AB & Corporate Department, Road Department, Building 

Department, Architects Department, Quantity Surveying Department, Pasukan Projek 

Persekutuan Terengganu Department, Education & Higher Education Department, 

Mechanical Engineering Department and Electrical Engineering Department. 

In addition, JKR Terengganu has seven (7) District Engineer Offices namely 

JKR Kuala Terengganu, JKR Kemaman, JKR Besut, JKR Dungun, JKR Setiu, JKR 

Marang, JKR Hulu Terengganu and one (1) Unit Management Project KETENGAH. 
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1.2.3 Location 

Figure 1.2.3.1 shows building of Wisma Negeri 

PU!i(f�ltdiiOli.ill 

• ·s.-.u

SOUT!i CHltlA $EA 

KenyirLake 

!:!:�:u. •���-:!�a 

-..... •- _ _ Pi,tt.u T•n11vo1 
•4 TERENGGANU lru•to °"l>S'"' 

Timatt-N•,ar• \ 'f!_,p� 

�"'•Ked:ih-

PAHANG 

Figure 1.2.3.2 shows location of JKRfrom maps 
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1.2.4 Logo JKR 

Description 

eJKR 
== 
= 
== 

.. �· 

Figure 3 shows JKR official logo 

• In general, the displayed logo reflects the diversity of work areas entrusted to the

• Starting from the bottom, the black curved lines symbolize the work of providing

clean water and describing JKR is a dynamic organization.

• The black arch-shaped lines show a symbol of work on construction and

maintenance of the bridge and reflects JKR as an organization entrusted as the

country's leading driver to carry out engineering work.

• The black straight line on the arch-shaped line symbolizes the involvement of the

national road network.

• The fourteen lines located above the straight line symbolize the involvement of

building works covering 14 states and federal territories in Malaysia.

Colour 

• Yellow represents the maturity of the JKR brand as one of the oldest

organization created and reflects mature image in achieving its objective.

• Black represents the quality unity of branches in the JKR organization entrusted

to implement development projects.

Grey represents the inherent values of human capital in providing services. 
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Organizational Structure 

1.3.1 

D 

D 

Organizational Structure of JKR Terengganu 
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Figure 1.3.1.1 shows Organizational Chart of JKR Terengganu 
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