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l'erbad:m~tn Mcmajukan lkti -,acJ Ncgcri I crcngganu i'I <>nc of the companies that 

accelera ting the development plan-, o f urban and rural and also improve and 

-,trcngthcn the economic base by creating pure Bumiputcra Commercial and Jndustrial 

Communi ty. The researcher studied the detcnninants of employees' job perfo rmance 

towards Perbadanan Memajukan lktisad Negeri Terengganu, Kuala Terengganu. 

There were three (3) factors in the study which were training, compensation and 

benefits and also selection in order to see the factors towards employees' job 

performance. The objecti ve of this study was to identi fy the determinants of 

employee 's job performance implemented in the organization. Then, the study can 

give suggestions and recommendations for Perbadanan Memajukan lktisad Negeri 

Terengganu on how to improve employees' job performance by using the findings of 

the studies. The data analysis was analyzed using SPSS through reliability analysis, 

freq uency, descriptive statis tics and correlation coefficient analysis. From the 

analysis, the researcher found tha t, training, compensation and benefi ts and also 

selection have a significant relationship with the employees ' j ob performance in 

J>erbadanan Memajukan lktisad Negeri Terengganu. Some conclusions were 

provided in the research and the researcher also provides several recommendations. 
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