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Abstract

The current best cadet selection use by ROTU conssts of qualitative and
quantitative assessments. The assessment conducted on derived from two mgor
components - ROTU assessments and academic assessments. They are few incidents
where some of coaches disagree with selection result. Therefore, ROTU required new
assessment method to be use to solved this issue. An AHP prototype has been develop

using waterfall modd to be use as solution.

Keywords: Multi Criteria Decision Making (MCDM), Analytic Hierarchy Process

(AHP).
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