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ABSTRACT

The increasing globalised trade has prompted Malaysia’s initiatives such as Free
Trade Agreements (FTAs) and liberalisation of services trade. These had and will
place Malaysian professional service providers such as landscape architecture firms in
more competitive markets both domestically and internationally. Enhanced
subordinates’ creativity can give landscape architecture firms competitive advantages.
Past scholars have documented the role of leaders in fostering subordinates’ creativity.
This study adapts Pierre Bourdieu’s “Forms of Capital” concept to study leadership
for enhancing subordinates’ creative behaviours in Malaysian landscape architecture
firms. The aim of this study is to determine the influence of subordinates’ perceptions
of the leaders’ Bourdieu capitals towards the subordinates’ creative behaviours in
Malaysian landscape architecture firms. Design subordinates of registered Malaysian
landscape architecture firms provided data in a two phased research. The first phase is
an exploratory qualitative research to explore the perceptions of 13 subordinates
through telephone interviews. The findings contributed to the development of the
survey questionnaire for the second phase. The questionnaires were distributed to
subordinates of landscape architecture firms registered in the Institute of Landscape
Architects Malaysia’s (ILAM) directory (n=73) in the second phase. Ninety usable
questionnaires out of the 105 returned questionnaires from 39 firms were obtained.
The data was subjected Factor Analysis, Independent-Samples T-Test, One-Way
ANOVA, and Multiple Regression tests. Factor analysis generated five leaders’
Bourdieu capitals, namely social, emotional, human, cultural and political capitals.
There are significant differences (p<0.05) in mean scores of leaders’ human,
emotional and cultural capitals, and subordinates’ creative behaviours among
categories of two demographic variables (subordinates’ working position and years of
experience). Multiple Regression analysis showed that the leaders’ emotional and
social capitals positively influence the subordinates’ creative behaviours (p<0.05).
These findings support the use of Bourdieu capitals to replace traits in the Leadership
Traits theory in researching leadership effectiveness. Five leadership capitals instead
of the original three Bourdieu capitals were found. The findings inform
current/potential leaders in Malaysian landscape architecture firms about the
leadership capitals needed to influence their subordinates’ creative behaviours. The
findings can also help Malaysian landscape architecture firms and ILAM in leadership
development interventions of landscape architects.

v



ACKNOWLEDGEMENT

“In the name of Allah, Most Gracious, Most Merciful”

Undertaking this PhD is the hardest educational experience, and is without a doubt,
one of the most significant decisions in my life. Alhamdulillah, praise to Allah S W.T
for enabling me with the physical and mental dispositions, and strength to successfully
complete this thesis. This thesis would be just a blank piece of paper without the help
of following individuals and organisations.

Firstly, my appreciation goes to my main supervisor, Associate Professor Sr. Dr.
Mohd Hisham bin Ariffin. I thank Dr. Hisham for giving me such valuable knowledge
and experiences in completing this thesis. His support has been a backbone of this
journey as every time I reached the dead end, I know there is someone who will guide
and support me by giving me source of insights. As he always said, “When you
reached the bridge, you will cross it”. 1 also would like to thank my second
supervisor, Associate Professor Dr. Noriah Othman for her support and valuable
contributions in the preparation of this thesis.

I’'m thankful to Malaysia Ministry of Education (MOE) for sponsoring part of my
studies under the postgraduate scholarship programme of MyBrainl5. UiTM also
provided financial assistance through employment in the Graduate Research Assistant
programme for two research grants.

I also would like to express my gratitude to all respondents or organisations who
voluntarily contributed to their views and opinions into this research. I especially
thank Institute of Landscape Architects Malaysia (ILAM) for giving me assistance
throughout the period of this research’s data collection.

The thesis is not complete if I did not mention the two individuals that trust my ability
to embark in this PhD journey: My parents, Che Zahari bin Mohamad and Hasmah
binti Mamat. They have always been my source of emotional inspiration and
motivation. They also have greatly helped in the form of financial assistance,
encouragement, love, and patience. I am also grateful to my siblings for their
sacrifices to support my study.

Special thanks are to my dearest friends, namely my colleagues in PhD Cubicle 2,
friends in Master Cubicle, friends and former study mates from the landscape degree
program; Panda Studio, and my high school friends. They uplifted me with positivity
and motivational contributions which much helped in times of need. Finally, I would
like to thank all the people whose names are not been mentioned here for their
encouragement, criticism, and support in completing this study. Thank You.



TABLE OF CONTENTS

CONFIRMATION BY PANEL OF EXAMINERS
AUTHOR’S DECLARATION

ABSTRACT

ACKNOWLEDGEMENT

TABLE OF CONTENTS

LIST OF TABLES

LIST OF FIGURES

CHAPTER ONE: BACKGROUND OF THE STUDY

1.1
1.2

1.3

1.4
1.5
1.6

Introduction

Background of the Study

1.2.1 Leadership and Bourdieu’s Capitals
Problem Statement

1.3.1 Practice Gap

1.3.2 Research Gap

1.3.3 Overall Conclusion

Research Questions

Research Aim and Objectives
Operational Definition

1.6.1 Bourdieu Capital

1.6.2 Social Capital

1.6.3 Cultural Capital

1.6.4 Emotional Capital

1.6.5 Human Capital

1.6.6 Political Capital

1.6.7 Creative Behaviours

1.6.8 Leader Landscape Architect
1.6.9 Subordinates

1.6.10 Landscape Architecture Firms

vi

Page
ii
iii

iv

vi
xiii

XV

~N N D DN

13
18
19
21
21
21
22
23
24
24
25
26
26
27
28



