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WHAT IS GRIT? 
 
The character trait of “grit” is a much-discussed and debated topic, both among academic 

as well as in public forums in the United States however, the term is quite something new in 
Malaysia.  
 

Grit is a trait which combines passion and perseverance for a long-term goal. A person is 
said to have a high grit when he has a strong passion, very determined, optimistic and extra focus 
in fulfilling his long-term goal despite facing rejections, discomfort and lack of progress in years 
(Bashant, 2014). 
 

Psychologists are now focusing on grit as the key ingredient for happiness and success 
(Washington Post, 2015). 
 

This trait was made known and famous by Angela Duckworth in 2013, through TED Talk 
show which made headlines and viewed by many. She later wrote a book on GRIT in 2016 and 
developed a measurement scale to measure grit (Engber, 2016). 

 

 

POWER OF GRIT 
 
Grit allows a person to get through challenges which he or she faces in obtaining and 

reaching certain goals. When a person has grit, he or she will be willing to invest time, energy and 
ready to give up many other things as a mean achieve the goals. Gritty people are said to have 
high commitments which ensures their track to the plans. Gritty people do not give up and they 
always sustain the stamina to move on consistently. They will find ways and alternative to reach 
their goals (Weir, 2020). 
 

According to Duckworth and Eskreis-Winkler (2013) in one of their works in comparing to 
the hare and tortoise folktale, being grit is all about being a tortoise and It is not about sprints 
ahead and stop hallway to take a nap which resulting in the hare losing to the tortoise. But with 
grit, is all about keep moving on and on until you finish the race.  

 
 

FIVE CHARACTIERISTICS OF GRIT 
 

In her write up and talks, Duckworth did mention that the essence of grit remains elusive. 
However, she shared on five common characteristics of grit as listed below to make things clearer 
(Perlis, 2013). 

 

According to Duckworth, a gritty person has high courage to do things which does not 
favour others. He or she will stand to his belief and speak up for change when others are afraid of 
doing so.  He or she will continue to do the right thing even though there are simpler ways and 
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options exist. The qualities of courageous people include patience, the ability to believe the 
unbelievable, and the guts to say “no”. They are not afraid of taking an unpopular stand, nor of 
asking for help. People with courage characteristics are people who are able to forgive and move 
on to the next step in order to achieve what they want.  
 

Secondly, a gritty person is high with conscientiousness. Conscientiousness is defined as 
the personality trait of being very detail, vigilant and thorough in the work they are involved with. 
A person with a trait of conscientiousness, are more organized and efficient in their task. They are 
very dedicated to work and like the appearance of orderliness and tidiness. People with 
conscientiousness tend to be a perfectionist with believe that all work have to be done according 
to the ‘right way”.  
 

The third characteristic is on the perseverance and it deals with the ability to keep on going, 
even though he or she is facing challenges in whatever he or she is doing. People with 
perseverance are also people who are able to change the perception of failure to an opportunity 
to achieve success through the challenges which they are facing currently. 
 

The next characteristic is the resilience. As stated in The South African College of Applied 
Psychology (2019), resilience is known as toughness, in which it looks on the ability to bounce 
back higher from failure and difficulties. It is also believed that people who are optimistic tend to 
show a higher resilience value. These people are able to enjoy a sense of humour in their daily 
life, a person who can laugh at themselves and they do not compare themselves to others. People 
with resilience perceive failure as a stepping stone to leap higher and flip for transformations.  
 

And the last characteristics is the passion. A person with passion is a person who has a 
deep sense of purpose and seldom selfish. People with passion are driven by goals and very result 
oriented. They tend to accept the fact that they are not perfect but there are always option and 
another alternative to achieve what they have dreamt for. It is also said that people with passion 
will seek assistance when they need help and always in the know that they are responsible for any 
of their actions.  

 

 

CONCLUSION 

 
From the above write up, unquestionably for a person to be able to achieve what one wants 

in life and keep moving and pumping to reach the finishing line. Undoubtedly grit needs to be 
cultivated in everyone, may it be in adults and even kids. Gritty person would focus on completing 
what is in their plate no matter what challenges and obstacle which he or she may face. Therefore, 
lets increase our grittiness and let’s move forward. 
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