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ABSTRACT

The “Student Industrial Training” is an Industrial Internship program constructed
by Universiti Teknologi Mara (UiTM) management which is compulsory for all

graduating students as part of academic background.

In this seven weeks, they have to utilize what they had learned before though it may
seem unimportant or even neglected during their learning period in UiTM. There will
be a lot of opportunity for students to develop their skills in work ethics,
communication, management and etcetera. Furthermore, this program also promote a
close relationship between industries and the university itself which can be a great
benefit not only to the university but also to the student in the future. Students should
be able to develop the ability to explore consequences of change and make better

decisions through the real life experiences through the Industrial Training Program.

In the end of the training, students are expected to:

1. Practice good working ethics and quality delivery of project undertaken.

2. Exhibit pleasant interpersonal skills as an individual in working independently,
collaborative and in multi-disciplinary team.

3. Practice good organizational skills in enhancing individual and group
effectiveness and productivity.

4. Exhibit good communication with fellow workers and supervisors in issues

related to projects undertaken.

During the industrial training period, the author were supervised by assigned
personnel from both the organization/company and also the university. The
supervisors will access the author’s performances throughout the internship period

with predefined assessment percentages.
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