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ABSTRACT 

The issue of implementation of minimum wage for the worker in Malaysia has been 

debated for quite some time. Few campaigns have been organized to call for the 

government to consider this matter relating to the rights of the workers in the country. 

Everyone should be given the opportunity to live a balance lifestyle and free from 

exploitation and this can be achieved by imposing a suitable minimum wage for the 

workers regardless of any form of discrimination. This paper is aimed to find a suitable 

model or system of implementation of minimum wage to be adopted in Malaysia by 

comparing it to the system in few other countries like United Kingdom, Australia and 

also India. 

This research is focusing on the adequacy of Wages Council Act 1947 and Employment 

Act and comparison of these Acts with another country. This project touched about laws 

and its components. The qualitative type of research, semi-structured interviews and 

library-based internet research had been used as a method in conducting this research in 

determining the weaknesses and practicability of the laws. 

The importance of literature review is to get a better understanding of the topic to 

achieve the objectives of this study. In addition, it helps to get more information such as 

from paper cutting or articles. The proposed outcome from this research is we expect to 

find out solutions to handle this issue from getting worst in our country. 
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1.1 INTRODUCTION 

Malaysia has long prided itself as a model of ethnic harmony. Up to July 2009, there 

are about 25 million people in Malaysia from diverse backgrounds and races.1 It can 

be said that in diversity there is unity because in Malaysia all the races work and live 

together. Malaysia is a country of more than 20 million located at the southernmost 

tip of mainland Asia.2 Besides being a leading exporter of commodities such as 

natural rubber, tin, palm oil, timber, petroleum, and natural gas, Malaysia is also one 

of the world's leading exporters of electronic semiconductors, room air-conditioners, 

and audiovisual equipment.3 

Prior to July 1997, Asia was seen as region illustrates success in economic growth 

and development. Between 1991 to 1996, the Malaysian economy grew at an 

average rate of more than 8%.4 In 2000, Malaysia had a workforce of slightly above 

9 million. About 60% of the workforce was below 35 years of age. Union members 

accounted for about 8.15% of the labour force.5 Unemployment was reported at 3% 

of the labor force, and there were 2.06 million foreign workers in Malaysia as until 

December 2008.6 

The main labor markets in the country are located in the major industrial areas. The 

Klang Valley is the biggest industrial area in the country and covers Kuala Lumpur, 

the capital city, and the neighboring towns of Petaling Java, Shah Alam and the port 

town of Klang. These three towns are located in the state of Selangor. The industrial 

areas in these states have been developed mainly in the last 10-15 years. While at the 

southern tip of peninsula Malaysia is the Johor Bharu industrial area which borders 

1 Debrah, Yaw A., Migrant Workers in Pacific Asia (Portland London 1st edn 2002) 
2 "Malaysia", http//www.malaysia.com.my, retrieved on 13 February 2011. 
3 Ibid. 
4 Rohayu Abdul Ghani, " Salary and Wages in Malaysia", http//allbusiness.com.my, retrieved on 13 
February 2011. 
5 Ibid. 
6 Ibid. 
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