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ABSTRACT 

 
As it becomes more common for individuals to work in many different jobs throughout 

their lives, career adaptability becomes much more essential to comprehending how 

individuals cope with changing working environment that more often than not, occurs in 

constant setting.  The research intends to investigate the relationship between 

personality traits and career adaptability. A total of 127 employees from Carigali Hess 

Operating Company completed the Career Futures Inventory – Revised and a Big Five 

measure from the International Personality Item Pool to examine potential relationships 

between individual personality traits and career adaptability. The variables drawn from 

this study are the personality traits namely; Openness, Conscientiousness, Extraversion, 

Agreeableness and Neuroticism. The sample drawn was by using the probability 

sampling; simple random method. The data collection process was done through two 

phases of collection. Pearson’s Correlation Analysis, Frequency analysis and regression 

analysis were done among the variables and it was found that the variables had all 

influenced career adaptability by 46.4 % while the rest could be explained by variables 

outside the study. The study found that there exists influence between personality traits 

and Career Adaptability. Through this findings, it was recommended to the company to 

implement any forms of policies to encourage the traits depending on the direction of the 

traits to influence Career Adaptability.


	A STUDY ON THE EFFECTS OF PERSONALITY TRAITS ON CAREER ADAPTABILITY IN CARIGALI HESS OPERATING COMPANY
	DECLARATION OF ORIGINAL WORK
	LETTER OF SUBMISSION
	ACKNOWLEDGEMENT
	TABLE OF CONTENTS
	LIST OF TABLES
	LIST OF FIGURES
	ABSTRACT
	CHAPTER 1 INTRODUCTION
	1.1 Introduction
	1.2 Background Of Study
	1.3 Background Of Company
	1.4 Problem Statement
	1.5 Research Questions
	1.5.1 Main Questions
	1.5.2 Specific Questions

	1.6 Research Objectives
	1.6.1 Main Objectives
	1.6.2 Specific Objectives

	1.7 Scope Of Study
	1.8 Significance Of Study
	1.8.1 Students
	1.8.2 Human Resource Management in Carigali Hess
	1.8.3 Career Consultants

	1.9 Definitions Of Terms

	CHAPTER 2 LITERATURE REVIEW
	2.1 Introduction
	2.2 Five-Factor Model
	2.3 Career Adaptability
	2.4 Personality Traits
	2.4.1 Openness
	2.4.2 Conscientiousness
	2.4.3 Extraversion
	2.4.4 Agreeableness
	2.4.5 Neuroticism

	2.5 Linking Personality Traits And Career Adaptability
	2.5.1 Openness And Career Adaptability
	2.5.2 Conscientiousness And Career Adaptability
	2.5.3 Extraversion And Career Adaptability
	2.5.4 Agreeableness And Career Adaptability
	2.5.5 Neuroticism And Career Adaptability

	2.6 Theoretical Framework

	CHAPTER 3 RESEARCH METHODOLOGY
	3.1 Introduction
	3.2 Research Design
	3.3 Population And Sample
	3.4 Sampling Method
	3.5 Measurement And Organization Of Questionnaires
	3.6 Data Collection Procedures
	3.6.1 Phase One
	3.6.2 Phase Two

	3.7 Data Analysis
	3.7.1 Frequency Analysis
	3.7.2 Descriptive Analysis
	3.7.3 Reliability Analysis
	3.7.4 Pearson Correlation Coeffecient
	3.7.5 Multiple Regression Analysis
	3.7.5.1 Coeffecient of Determination
	3.7.5.2 Beta Coeffecient


	3.8 Summary

	CHAPTER 4 FINDINGS AND DATA ANALYSIS
	4.1 Introduction
	4.2 Respondent Profile
	4.3 Reliability Test
	4.4 Descriptive Analysis
	4.4.1 Mean
	4.4.2 Standard Deviation

	4.5 Correlation Analysis
	4.6 Multiple Regressions
	4.7 Hypothesis Testing
	4.7.1 Openness
	4.7.2 Conscientiousness
	4.7.3 Extraversion
	4.7.4 Agreeableness
	4.7.5 Neuroticism

	4.8 Conclusion

	CHAPTER 5 CONCLUSIONS AND RECOMMENDATIONS
	5.1 Introduction
	5.2 Conclusion
	5.3 Limitations Of Research
	5.3.1 Changing personalities over time
	5.3.2 Variables explored

	5.4 Future Research Recommendations
	5.5 Managerial Recommendations
	5.5 Managerial Recommendations

	REFERENCES
	APPENDICES



