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ABSTRACT 

 

This research was conducted for the purpose of “Motivation as Expatriates in 

Semiconductor Industry in Melaka based on McClelland‟s Theory of Needs”. The main 

objective of this research was to identify the relationship of McClelland‟s Theory of Needs 

towards expatriates. It is part of researcher‟s intention to provide a few suggestions for 

expatriates on how the McClelland‟s Theory of Needs would impact their motivation as 

expatriates in host-country.  

 

This research paper is supported by primary and secondary data. As for the primary data, 

the researcher used questionnaire as a medium to collect information from expatriates in 

semiconductor industry in Melaka. On the other hand, reliable sources have been used by the 

researcher as secondary data which main gained from journals and articles. The researcher used 

Statistical Package for Social Science (SPSS) as a platform to analyzed data gained from the 

respondents. This research will provide the proof of whether all the independent variables have 

significant relationship with motivation as expatriates.  

 

 

 

 

 

 

 

 

 


	THE STUDY OF EXPATRIATES’ MOTIVATION TOWARDS JOB PERFORMANCE IN SEMICONDUCTOR INDUSTRY IN MELAKA BASED ON McCLELLAND’STHEORY OF NEEDS
	DECLARATION OF ORIGINAL WORK
	LETTER OF TRANSMITTAL
	ACKNOWLEDGEMENT
	TABLE OF CONTENTS
	LIST OF FIGURE
	LIST OF TABLES
	ABSTRACT
	CHAPTER 1.0:INTRODUCTION
	1.1 OVERVIEW
	1.2 BACKGROUND OF STUDY
	1.3 PROBLEM STATEMENT
	1.4 RESEARCH QUESTIONS
	1.5 RESEACH OBJECTIVES
	1.6 RESEARCH HYPOTHESES
	1.7 SIGNIFICANCE OF THE STUDY
	1.8 SCOPE OF THE STUDY
	1.9 LIMITATIONS OF THE STUDY
	1.9.1 Time and Financial Constraints
	1.9.2 Communication and Cooperation
	1.9.3 Lack of Research Skill and Experience

	1.10 DEFINITION OF TERMS
	1.10.1 Motivation
	1.10.2 Theory of Needs
	1.10.3 Expatriates
	1.10.4 Multi-National Companies (MNCs)


	CHAPTER 2.0:LITERATUREREVIEW
	2.1 OVERVIEW
	2.2 MOTIVATION OF EXPATRIATES
	2.3 NEED FOR ACHIEVEMENT
	2.4 NEED FOR AFFILIATION
	2.5 NEED FOR POWER
	2.6 THEORETICAL FRAMEWORK

	CHAPTER 3.0:RESEARCHMETHODOLOGY
	3.1 OVERVIEW
	3.2 RESEARCH DESIGN
	3.3 POPULATION
	3.4 SAMPLING DESIGN
	3.4.1 Sample Size
	3.4.2 Sampling Frame
	3.4.3 Sampling Technique

	3.5 DATA COLLECTION METHOD
	3.5.1 Primary Data - Questionnaire
	3.5.2 Secondary Data

	3.6 DATA ANALYSIS
	3.6.1 Statistical Package for the Social Sciences
	3.6.2 Reliability Analysis
	3.6.3 Descriptive Analysis
	3.6.4 Pearson Correlation Coefficient Analysis
	3.6.5 Regression Analysis


	CHAPTER 4.0:FINDINGS AND DATA INTERPRETATION
	4.1 OVERVIEW
	4.2 RELIABILITY ANALYSIS
	4.3 DESCRIPTIVE ANALYSIS
	4.3.1 Part 1: Demography
	4.3.2 Part 2: McClelland’s Theory of Needs
	4.3.3 Part 3: Motivation as Expatriates

	4.4 PEARSON CORRELATION COEFFICIENT ANALYSIS
	4.5 REGRESSION ANALYSIS
	4.5.1 Regression for McClelland’s Theory of Needs
	4.5.2 ANOVA

	4.6 HYPOTHESES TESTING
	4.6.1 Hypothesis I
	4.6.2 Hypothesis II
	4.6.3 Hypothesis III

	4.7 SUMMARY OF HYPOTHESES TESTING

	CHAPTER 5.0:CONCLUSION AND RECOMMENDATION
	5.1 OVERVIEW
	5.2 CONCLUSION
	5.3 RECOMMENDATION
	5.3.1 Expatriates
	5.3.2 Multi-National Companies (MNCs)
	5.3.3 Future Researcher


	REFERENCES
	APPENDICES



