THE STUDY OF THE INFLUENCE OF WORKPLACE ENVIRONMENT
ON JOB PERFORMANCE OF STAFF AT PEJABAT AGAMA
DAERAH HULU TERENGGANU

Prepared for:
EN. AZMI BIN SALIM

Prepared by:
FARAH HANA FAUZIAH BT AZMI
BACHELOR OF OFFICE SYSTEMS MANAGEMENT (HONS.)

UNIVERSITI TEKNOLOGI MARA (UiTM)
FACULTY OF BUSINESS AND MANAGEMENT

July 2017

i



ABSTRACT

This research study will be discussed on the study of the relationship between
workplace environment and employees’ job performance. The study aims to measure
employees’ workplace environment satisfaction and job performance and to analyze the
effect of workplace environment satisfaction towards job performance in Pejabat Agama
Daerah Hulu Terengganu. Workplace environment can have brought the employees’

satisfaction in the job performance.

Because of the population size were small, it cannot give a better result which better
workplace environment will improve employees’ job performance or satisfaction in
Pejabat Agama Daerah Hulu Terengganu. For future research, the suggestion is to have

wide range of sample size to know which workplace environment has a least satisfaction.
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