X

EDISI 15

PERAAY

N\

T

.4""‘(_ >

N FETONG LEARNING,

f
I

AKADEMf PENGAJIAN BAHASA
UNIVERSITI TEKNOLOGI MARA . - ¢
CAWANGAN NEGERI SEMBILAN® I

~ KAMPUS SEREMBAN ”

wrn = == @ ] [t hkk ko
= s | Ulﬁm Pt N Q) e R



Vg %  Cawangan Negeri Sembilan BULETIN APB EDISI 15/2025
% TRKNOLOG e-ISSN : 2682-7948

e fonase a5 o flar of Tt
Wy b oo Tl 1 1

FARAH ADILLA AB RAHMAN
UiTM CAWANGAN NEGERI SEMBILAN KAMPUS SEREMBAN

In an era marked by rapid technological shifts, evolving workforce demands, and global uncertainty,
lifelong learning has become more than just a personal pursuit. It is a strategic necessity that
underpins professional adaptability, institutional resilience, and inclusive development. Its relevance
transcends sectors and life stages, positioning it as a cornerstone of sustainable human and
institutional growth. To understand its full impact, it is crucial to examine lifelong learning not only as
an individual practice but also as an institutional mandate.

Defining Lifelong Learning

Lifelong learning refers to the continuous, self-directed acquisition of knowledge and skills for
personal, civic, and professional growth. It encompasses formal education, non-formal training, and
informal experiences that empower individuals to remain agile and relevant in evolving environments.
The Community-Based Rehabilitation Guidelines by the World Health Organisation (Khasnabis et al.,
2010) emphasise lifelong learning as foundational to inclusive, community-driven progress.

Building on this foundation, lifelong learning becomes a framework for continuous empowerment,
linking individual development to institutional transformation.

Lifelong Learning Across the Career Continuum

From students to senior professionals, the commitment to lifelong learning is increasingly evident.
Babenko et al. (2017) highlight that learners at both academic and clinical stages demonstrate strong
engagement in ongoing development. This engagement, however, is influenced by factors such as
gender, age, discipline, and educational level (Thwe & Kalman, 2023), indicating the need for more
tailored and equitable learning pathways.

To ensure continuous learning throughout one’s career, institutions must foster environments that
value curiosity and adaptability. However, significant gaps remain. There is a pressing need to explore
lifelong learning through the lenses of learning communities, pedagogical innovation, motivation, and
digital transformation. These perspectives offer rich potential for both academic inquiry and practical
reform, especially as institutions strive to create sustainable learning cultures that extend beyond
formal education.

Institutional Reform and Workforce Development

Lifelong learning is deeply intertwined with workforce reform and institutional advancement. Mlambo,
Silén, and McGrath (2021) argue that equitable access to continuing professional development must
be prioritised. Funding and structural support should be embedded in institutional planning to sustain
lifelong learning efforts. Similarly, Ryan et al. (2025) advocate for flexible career pathways, improved
job conditions, and organisational cultures that foster growth and adaptability.

These reforms are not merely beneficial. They are essential. In a competitive global landscape,
institutions that invest in lifelong learning cultivate not only skilled professionals but also resilient
systems capable of navigating complexity and change. In this way, lifelong learning serves as both a
personal and organisational survival strategy.
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Figure 1 Strategic Integration and Policy Action

EEITING ICEEET AERES LT SIS To unlock the full potential of lifelong learning,
institutions must embed it within strategic
frameworks aligned with performance indicators and
long-term goals. This integration ensures that
learning initiatives make a meaningful contribution to
institutional growth, innovation, and resilience.

Equally important is the commitment to inclusive
access. Institutions must recognise and respond to
the diverse needs, backgrounds, and contexts of
learners by creating equitable and adaptable
pathways that support all individuals. Informal and
non-formal learning should also be acknowledged as
valuable contributors to personal and professional
development. Skills acquired outside traditional
settings deserve recognition through credentialing,
career advancement, and cultural validation.

Ultimately, lifelong learning must be embraced as a core institutional value. When positioned at the
heart of policy and practice, it becomes a catalyst for innovation, equity, and excellence. It empowers
individuals while strengthening systems for sustainable development.

Conclusion: Building a Culture of Growth

Lifelong learning is more than a concept. It is a mindset, a movement, and a mandate. It calls for
curiosity, humility, and institutional courage. As we shape the future of education, work, and community
life, we must champion lifelong learning as a shared responsibility. In doing so, we empower individuals,
strengthen institutions, and build resilient societies that thrive in the face of change.
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