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Results about creativity indicate that the four dimensions of
personality, that are agreeableness, consciousness, emotional stability, and
openness to experience have impacts on creativity and these factors could
explain 0/373 of creativity variation. So, human resource managers should
attend to agreeableness, consciousness, emotional stability, and openness
to experience to exerting personals with high creative ability and based on
these traits they can decide whom personals should select to developing
their creative capabilities.

Results about risk-taking indicate that the two dimensions of
personality as emotional stability and openness to experience have
impacts on risk-taking and these factors could explain 0/275 of risk-
taking variation. So human resource managers should attend these two
traits to selecting personals with high risk-taking ability. Results about
self-confidence indicate that the two dimensions of personality: emotional
stability and agreeableness have impacts on self-confidence and these
factors could explain 0/338 of self-confidence variation. Based on this
human resource, managers should attend to these traits to exert self-
confidence personals.

Results about tolerance of ambiguity indicate that three dimensions
of personality: emotional stability, agreeableness, and openness to
experience have impacts on tolerance of ambiguity and these factors
could explain 0/323 of tolerance of ambiguity variation. Therefore, human
resource managers should have high tolerance of ambiguity.

Finally, results about flexibility indicate that the four dimensions of
personality, that are emotional stability, agreeableness, extraversion, and
openness to experience have impacts on flexibility and these factors could
explain 0/411 of flexibility variation. So, personals that have emotional
stability, are agreeableness, extraversion, and openness to experience can
have the high flexibility ability.
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