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Table 15: Cronbach's Alpha for each Dimensions 

Dimension 

Cronbach's 
Alpha 

Hardworking 

0/881 

Extroversion 

0/735 

Creativity 

0/870 

Agreeableness 

0/719 

Self-Confidence 

0/724 

Consciousness 

0/720 

Risk-Taking 

0/783 

Emotional 
Stability 

0/759 

Tolerance of 
Ambiguity 

0/807 

Openness to 
Experience 

0/806 

Flexibility 

0/813 

CONCLUSION AND EMPIRICAL SUGGESTIONS 

This paper studies the impact of personality traits on the tendency to 
entrepreneurship. In order to examine personality traits, the big five 
model was used. This model consists of five dimensions: extroversion, 
agreeableness, conscientiousness, emotional stability, and openness to 
experience. Entrepreneurship consists of six dimensions, hardworking, 
risk-taking, self-confidence, creativity, flexibility, and tolerance of 
ambiguity. In order to collect data, a questionnaire with 47 items was 
designed. Statistical population is the university of Isfahan's personnel, 
and sample size is 160 personnel and selected based on the available 
sampling method. In order to analyse data, descriptive statistic, inferential 
statistics, ENTER method, and Durbin-Watson test were used. To measure 
the stability of questionnaires' items, Cronbach's alpha was calculated for 
each variable separately. 

The results of this study indicate that personality traits have impact 
on the tendency to entrepreneurship. Based on the results between all 
personality traits, agreeableness, conscientiousness, emotional stability, and 
openness to experience have impacts on the tendency to entrepreneurship. 
These factors could explain 0/533 of entrepreneurship regression. 

Results about hardworking indicate that only one dimension of 
personality trait that is conscientiousness has impact on hard work and this 
dimension could explain 0/230 of dependent variable variables. So, human 
resource managers should attend conscientiously to exert personnels with 
the high hardworking ability. 
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Results about creativity indicate that the four dimensions of 
personality, that are agreeableness, consciousness, emotional stability, and 
openness to experience have impacts on creativity and these factors could 
explain 0/373 of creativity variation. So, human resource managers should 
attend to agreeableness, consciousness, emotional stability, and openness 
to experience to exerting personals with high creative ability and based on 
these traits they can decide whom personals should select to developing 
their creative capabilities. 

Results about risk-taking indicate that the two dimensions of 
personality as emotional stability and openness to experience have 
impacts on risk-taking and these factors could explain 0/275 of risk-
taking variation. So human resource managers should attend these two 
traits to selecting personals with high risk-taking ability. Results about 
self-confidence indicate that the two dimensions of personality: emotional 
stability and agreeableness have impacts on self-confidence and these 
factors could explain 0/338 of self-confidence variation. Based on this 
human resource, managers should attend to these traits to exert self-
confidence personals. 

Results about tolerance of ambiguity indicate that three dimensions 
of personality: emotional stability, agreeableness, and openness to 
experience have impacts on tolerance of ambiguity and these factors 
could explain 0/323 of tolerance of ambiguity variation. Therefore, human 
resource managers should have high tolerance of ambiguity. 

Finally, results about flexibility indicate that the four dimensions of 
personality, that are emotional stability, agreeableness, extraversion, and 
openness to experience have impacts on flexibility and these factors could 
explain 0/411 of flexibility variation. So, personals that have emotional 
stability, are agreeableness, extraversion, and openness to experience can 
have the high flexibility ability. 
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