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ABSTRACT

This research was tried to clanify the relationship between employee’s salary and
motivation at Pecjabat Pendidikan Dacrah Dungun by established an integrated framework
for employee’s salary and motivation. The first objective of this research was to analysc
the method for the company to determme the salary for employee while the second
objectives of this research was to mvestigate the relationship between salary and
motivation. The sample of this study is supporting stafl’ at Pejabat Pendidikan Daerah
Dungun. There are 56 useable questionnaire out of 56 questionnaires were collected from
supporting staff’ at Pejabat Pendidikan Daerah Dungun. The results show that employees’
salary has very strong relationship with employees™ motivation which 1s 0.731**. Mostly
of respondents for this rescarch are from male and mostly of them are more than 34 years
old. The higher education levels of respondents are degree level. Mostly respondents are
married and they are from Education Services Ofticer. Respondents have worked for
their current employer for more than 11 yecars and have experience in current job field for

more than 16 years.
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