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PREFACE 

This paper look into the audit engagements of Lim Ali & Co., 

an auditing firm, with emphasis on the control part of it. 

Audit engagements need proper planning and control; effort 

was made to describe this exercise from the moment the 

firm appointed as auditors until the reports and accounts 

is signed. 
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1. 

1.0 INTRODUCTION 

The basic rule is that every company shall at each Annual General 

Meeting appoint an auditor to hold office until the conclusion of 

the next Annual General Meeting. 

Exceptions given by Companies Act, 1965 (Amended) on the basic 

rule are : 

a) The directors may appoint : 

(i) the first auditors, to hold office until the 

conclusion of the first Annual General Meeting. 

(ii) auditors to fill a casual vacancy. 

b) If the company does not appoint an auditor or auditors as 

required by the Companies Act, the Registrar may on the 

application in writing of any member of the company make 

the appointment according to Section 172 of the Companies 

Act. 

From the point of view of the auditing firm itself the appoint

ment will need effective management of the audit. 



The e f fec t i ve management of the audit involves three objectives 

a) ensuring that the audi t ing pract ice operates p r o f i t a b l y ; 

b) providing a high level service to c l i e n t s , and 

c) taking a l l reasonable steps towards avoiding l i a b i l i t y . 

These objectives which are sometimes in mutual apposition are 

usually achieved in two ways : 

a) by e f fec t i ve audit planning; and 

b) by i n s t i t u t i n g procedures for qua l i ty con t ro l . 


