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Abstract

This study explored the Stress Impact on the Employees productivity at UiTM Pahang.
The stress is consists of three variable which is work environment, workload and financial
background of employees.

The population of respondents for this study is 397 staff and the sample size is 60
respondents from staff UiTM Pahang. For the purpose of data collection, a questionnaire
was used as the main instruments. The questionnaire consists of three sections including
demographic and the items in the questionnaire were constructed according to the
Research Objectives and Research Questions stipulated in the study as well as literature
references. After two follow-ups, a total of 58 questionnaire were received from a total 60
sent out. The data was analysed using the SPSS version 20.0 and involved the use of
descriptive, frequency analysis. Pearson Correlation was used to identify correlation
between Work environments, Workloads, Financial background with Productivity.

The finding showed that the employees at UiTM Pahang did feel stress due to work
environment and workloads. The mean ranking for work environment is 3.82 and office
workload is 3.29. Therefore, it can be concluded that income is not part of stress element
among UiTM employees. The mean rankings for income are 2.33 indicating that they did
not agree that financial is related with stress and affect the productivity.

The mean for three variable is showed that work environment is the strongest predictor
compared to financial and workloads. It can be concluded that most of UiTM Pahang
respondents was agreed that work environment is contributed to the stress and affect the
productivity.

The correlation between work environments, workloads and fmancial background
with productivity have been tested. The fmding showed that financial background have the
weak relationship with staffproductivity while the strongest is the work environment.
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