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ABSTRACT

This research is about knowledge-sharing mechanisms to improve organizational 
effectiveness among the employees of oil-and-gas contractors focusing on unfired pressure 
vessel repairer and manufacturer in Terengganu. The main objective of the study is to 
identify the most important knowledge-sharing mechanism on organisational effectiveness 
among oil-and-gas contractors, specifically in Terengganu. The mechanisms that have been 
examined in this research are mentoring, meeting, community of practice (project team), 
project report and manual (procedure). Sample of 192 employees were chosen. In this 
study, data is being process by using Statistical Package of Social Sciences (SPSS) Version 
22. The data is being collected and analyze through descriptive analysis, reliability analysis, 
frequency analysis, Pearson correlation analysis and multiple regression analysis. 
According to the result it is found that Procedure is the main knowledge-sharing mechanism 
that influences organisational effectiveness. Finally, from the result of this study the 
researcher suggests few contributions to the management and also contribution of the 
theory that can improve the decision making of management especially management in the 
oil-and-gas contractors for unfired pressure vessel repairer and manufacturer in Terengganu
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