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ABSTRACT

This research explores the factors that contribute to employee performance among employees
of manufacturing industries in Johor Bahru. The main objective of this research is to identify the
factors that influence employee performance. Three independent variable are identified which is
green involvement, green training and green performance management. In order to complete
this research, three hypothesis were constructed, focusing on determining the factors that
influence employee performance. Questionnaire was distributed using non-probability sampling
that is convenient sampling and a total of 150 questionnaires were distributed with only 100
guestionnaires were returned. The data obtained were analyzed using SPSS. The result
indicates that all variables (green involvement, green training and green performance

management) has a significant relationship with employee performance.

Keywords : green human resource management, green involvement, green training, green

performance management, employee performance.
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