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ABSTRACT

The present paper analysing the relationship between work life balance policies and
employee job satisfaction. Specifically, it has been focused here that the work life
balance policies lead to attaining equilibrium between professional work and other
activities. Under the present study is also examined that the work life balance policies
reduce friction between official and domestic life. Related theories of employee’s job
satisfaction proposed by previous researchers are reviewed and summarized herein in
order to use and correlate these to proposed empirical analysis. The quality of work
life policies is increasingly becoming part of the business strategy and the focus is on
the potential of these policies to influence employee’s quality of working life and
more importantly to help them maintain work-life balance with equal attention on
performance, commitment at work and job satisfaction. The present empirical study
involves descriptive statistical approach. Statistical primary data was collected using
questionnaires, and analyses using statistical package for management and social
sciences. The findings of this study emphasized that each of the work life balance
policies on its own is a predictor of job satisfaction. The result explored herein makes
the recommendation that organization should improve the work life balance policies
by offered to employees in order to increase their job satisfaction, to improve staff

commitment and productivity.
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