g

A STUDY ON FACTORS AFFECTING JOB SELECTION PREFERENCES

OF FINAL SEMESTER STUDENTS

IN UITM MELAKA (CITY CAMPUS)

ABDUL RAZZAQ BIN ROSLAN

2014415404

BACHELOR OF BUSINESS ADMINISTRATION
WITH HONOURS (HUMAN RESOURCE)
FACULTY OF BUSINESS MANAGEMENT

UNIVERSITI TEKNOLOGI MARA

KAMPUS BANDARAYA MELAKA

JULY 2017



ACKNOWLEDGEMENT

First of all, I would like to express my special thanks of gratitude to my advisor
Pn. Intan Liana Binti Suhaime who gave the opportunity to do this research on the topic
“Factor Affecting Job Selection Preferences Of Final Semester Students in UiTM Melaka
(City Campus)”, in which she helped me a lot of things in completing my research from
the first meeting until the presentation moment. Besides, she never stop in advising and
correcting me throughout the semester. | think if it is not because of her help, I cannot
finish this research. Plus, she was a good advisor | have ever had. Furthermore, it is such

a great experience knowing and working with her in completing this research.

Secondly, | want to thanks my friends who helped me a lot in finalizing this
research. They encouraged me to do the best and never give up. They also advising me
when | making mistake in doing my research. They also help and teach me in using the
right format in completing my research. In addition, they also help me in giving some

ideas to finish my correction in this thesis.



TABLE OF CONTENTS

TITLE PAGE

DECLARATION OF ORIGINAL WORK
LETTER OF TRANSMITTAL
ACKNOWLEDGEMENT

TABLE OF CONTENTS

LIST OF FIGURES

LIST OF TABLES

ABSTRACT

CHAPTER 1 INTRODUCTION
1.0 Introduction
1.1 Background of study
1.2 Problem statement
1.3 Research questions
1.4 Research objectives
1.5 Significance of study
1.5.1 Significance of study towards researcher
1.5.2 Significance of study towards respondent
1.6 Scope of study
1.7 Definition of terms
1.7.1 Starting salary
1.7.2 Employer reputation
1.7.3 Working environment
1.8 Conclusion

Page

V-Viii
viii

Viii-ix

10



CHAPTER TWO: LITERATURE REVIEW AND HYPOTHESIS

DEVELOPMENT
2.0 Introduction 11
2.1 Job Selection Preferences 11-12
2.2 Starting Salary 13-14
2.3 Employer Reputation 14-15
2.4 Working Environment 15-16
2.5 Theoretical Framework 17

2.6 Hypothesis Development

2.6.1 Hypothesis One 18
2.6.2 Hypothesis Two 18
2.6.3 Hypothesis Three 18
2.7 Conclusion 19

CHAPTER THREE: RESEARCH METHODOLOGY

3.0 Introduction 20
3.1 Research Design 20-21
3.2 Target Population 21
3.3 Sampling 21
3.3.1 Sampling Size 22
3.3.2 Sampling Technique 22
3.4 Instrumentation 22-23
3.4.1 Questionnaire Design 23-24
3.4.2 Reliability 24-26
3.5 Data Collection Method 26
3.6 Data Analysis 27

3.7 Conclusion 27

Vi



ABSTRACT

The purpose of this this study is to investigate the factors affecting job selection
preferences of final semester students in UITM Melaka (City Campus). The dependent
variable of this study is job selection preferences while the independent variables which
were chosen are starting salary, employer reputation and working environment. This
research want to identify whether starting salary, employer reputation and working
environment will influencing the final semester students in UiTM Melaka (City Campus)
when selecting or choosing a job in future. In order to observe these factors, 175 students,
specifically students who are in final semester were surveyed. The data collection is
tested using IBM SPSS Statistics software version 23. The research findings showed that
three factors, which are starting salary, employer reputation and working environment,
have significant relationship with job selection preferences. The findings of this study has
implication on the employers and educators by providing guidance to them of what a
fresh graduate prefers when selecting job or career. Besides, the findings will assist

universities  to have  better  knowledge  about  career preferences.
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