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ABSTRACT

The title of this study is the relationship between career growth and organizational
commitment among employees. The purpose of this study is to investigate the relationship
between the four aspects of career growth (Career Goal Progress, Professional Ability
Development, Promotion Speed, and remuneration Growth) and organizational commitment.
This study was done at Lembaga Hasil Dalam Negeri (LHDN) Sarawak, located in Kuching,
Sarawak. The outcome of this study is there is a significant positive relationship between
career growth and organizational commitment. There are positive, moderate and significant
relationship between career goal progress and organizational commitment (r=.488**)
(p>0.01), professional ability development and organizational commitment (r=.594**)
(p>0.01), promotion speed and organizational commitment (r=.393**) (p>0.01), and
remuneration growth and organizational commitment (r=.533**) (p>0.01). The positive
correlation coefficient indicates that an increase in career growth led to increase in

organizational commitment.



TABLE OF CONTENT

AUTHOR DECLARATION . . .t ii
AB S T R A C T . e e e iii
ACKNOW LED GEMENT ...ttt neaans iv
CH A PP TER L. .o e 1
Background Of the STUAY ........uuiiiii e e e e e e 1
Statement Of ProbIEM ... 3
RESEAICH ODJECHIVE ... e e e e e e e aaa s 4
RESEAICh QUESTIONS ... .o e e e e e e e et r e e e e e e e e eaneae s 4
SIgNIfiCANCe Of the STUAY ... 4
Limitation Of the STUAY .......ooouiiii e e e 5
DEfINITION OF TEIINS ... e 5
CHA PP TER 2. .o e 7
LITERATURE REVIEW ...t et aeaa s 7
CAIEEI GIOWLN ...ttt e e e e e et e e e e e e et e e s 7
CarEEr GOAI PrOQIESS ... vttt 8
Professional ADility DeVElOPMENT..........ouiiiiiiiiiiiiiiiiiiiiiieeeeeeeeeeeeeeeee e 9

[ (0] T ] To] ST o =T = o [P 9
ReMUNEratioN GIrOWLN ........oviiiiiiiiiiiiiiiiiiiie ettt 10
Organizational CoOmMMITMENT...... ..o e e e e e 10
Career Growth and Organizational COmMMItMENT............uuuuuiiuiiiiiiiiiiiiiiiiieiieeees 11
CONCEPLUAI FIaMEWOIK ...ttt nenenes 12
CH A PP TER .. e 13
METHODOLOGY ittt e e et ettt b e e e e e et e ettt e e e e e e e eeneaean s 13



