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success. Therefore, it is important to identify the saving behaviour as people are
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financial Wteracy, peer influence and self-control have influence on the saving
behaviour among employee in Dyson Manufacturing Sdn Bhd. Primary data were
collected using seif-administered questionnaire. Questionnaires were distributed to
the 120 respondent. The data obtained were analysed using SPSS 18.0 which
involves scale of descriptive, reliability, Pearson Correlation Coefficient and
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saving behaviour among employee in Dyson Manufacturing Sdn Bhd. Findings
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financial education programs could improve workers' financial problem by reducing
financial stress. Workers who attended financial education seminars and workshops
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