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THE ABSTRACT

The notions of motivation and work performance have become a popular driving force behind
most successful organisations. Thus, the study examine the motivational factor that
influencing the job performance in lbu Pejabat Kontinjen Kedah. The objective of this study is
to identify the level of job performance among workers in lbu Pejabat Kontinjen Kedah and
how the relationship of motivational factor giving contribution on theirjob performance. In order
to discover the actual dimension of job performance in Ibu Pejabat Kontinjen, the data
collection conducted to the organization to know the actual data. The study involve the workers
in Ibu Pejabat Kontinjen Kedah as the respondents. Due to the total population in this study
are 1184, 185 set of questionnaire distributed to the organization by using the Stratified
Random Sampling (SRS).
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