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ABSTRACT

This study was undertaken to identify the factors that contribute to the low involvement in research among lecturers
in Universiti Teknologi MARA (UiTM) Pahang. The factors that were investigated in this study were: time, resources,
knowledge and interest. The sample size ofthe study is 75 lecturers from a total of150 social sciences lecturers at UiTM
Pahang. The data were collected through questionnaire distribution and were analyzed using descriptive statistics. The
result shows that fund was the highest factor that contributed to low involvement in research, while resources was the
lowest contributing factor to low involvement in research among UiTM Pahang social sciences lecturers. The findings
also show thatfunding was the mainfactorfor low involvement in researchfor Business Management, Office Management
& Technology, Centre for Islamic Thought & Understanding and Accountancy lecturers. However, lecturers from the
Academy ofLanguage Studies agreed that lack of interest was the main factos for their low involvement.
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Introduction

University is the centre of knowledge creation, where the lecturers are actively seeking answers to every question,
problem or situation relating to individual, group, organizations, nation or even state. It was stated by Mats & Ulf (2000)
that since the late 19th century, and especially since World War II, university research has been regulated by a norms
system emphasizing disciplinary knowledge production. This is also supported by Muhammad & Azhar (2011) who said
that research is vital and a necessary part of modem university education.

Research is part of the work done by lecturers in universities along with teaching and learning. Universiti
Teknologi MARA (UiTM) is well known as a 'Teaching University " (Nik & Ainul, 2005) where the focus is on teaching
and learning. However, changes are happening as faculty members are expected to focus not only on teaching but also
research. It is in line with the evolution of Universiti Teknologi MARA, where research has become one of the most
important assets that need to be improved and developed. In order to emphasize the importance of the research element
to UiTM, the university has included in its mission statement the need to enhance the knowledge and expertise of
Bumiputeras in all fields of study through research work. In order to realize this, the Research Management Institution
(RMI) was developed as an institution within UiTM that initiates new research and innovation activities.

In line with the objective ofUniversiti Teknologi MARA (UiTM) to become a Research University (RU) in the
future, we conducted this research to study on the factors that contribute to the low involvement in research writing among
lecturers in UiTM Pahang. In a preliminary finding, it was discovered that the social science faculties were less involved
in research compared to the science and technology faculties. (Refer to figure 1).
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Recommendations

It is recommended that the university lecturers should be granted funds to encourage them to produce research as the
university is required to provide funds to its faculty members to conduct research (Iqbal, 2011). Besides that, the procedures
involving research grants should be revised to make it easier for the researchers to apply. Complicated procedures will
demotivate future researchers from being actively involved in research writing. The criteria in granting research funds
should be made clear to avoid rejection by the Research Management Institute (RMI). The respondents agreed that
they had interest in research writing and not only teaching. However, the interest had been affected by tight procedures
on research application and had forced them to use their own funds. Teaching and research are interlinked so faculty
members are required to develop their interest to conduct research studies.University academicians are required to adopt
positive attitude regarding research (Iqbal; 2011). UiTM Pahang as whole needs to develop research as a culture by giving
encouragement to faculty members. The senior lecturers should encourage and guide new lecturers to join them in their
research project. Top management also needs to reduce the teaching workload of lecturers. It can help lecturers to manage
their time effectively. Thus, the faculty members can balance both tasks of teaching and doing research effectively.

Conclusion

Research is an important part of their duties that needs to be paid close attention to by social science lecturers. It is an
individual carrier development in academic field and also increase the image of the faculty itself. Improving the current
situation by tackling the roots of the problems can also assist in creating new environment within the university that
supports research activities. More training and research promotion activities need to be structured to create awareness,
interest, and positive competition among the lecturers. Seniors lecturers also need to take part in the university mission in
guiding new lecturers not only in teaching but also in research work.
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