A STUDY ON GENDER DISCRIMINATION IN THE WORKPLACE

IN MALAYSIA
BY,
SITI NURUL DYANA PRINGADI (2004635132)
FAHIRAH NORJIHAN MOKHTAR (2004261672)
SITI MANISAH CHE ISMAIL (2004635125)

Submitted in partial fulfillment of the requirements for the
Bachelor In Legal Studies (Hons)

UNIVERSITI TEKNOLOGI MARA
Faculty of Law

October 2006

The students/authors confirm that the work submitted is their own and that appropriate

credit has been given where reference has been made to the work of others.



ii

Acknowledgement

First and foremost, we are extremely grateful to Allah Almighty for lending us the
strength and courage to complete this project paper. We arc.thankful that we have been
blessed with good health to complete this project paper w1thln the time given. Without
His blessing and His consent, this project paper would have not been in its completed

form.

Secondly, our sincere thanks and appreciation are conveyed to our respected lecturer and
supervisor, Madam Jashpal Kaur Bhatt, for her valuable time in providing us the
knowledge and information needed. Her vast knowledge on women and law had helped
us to give a better understanding on our research topic. Not forgetting her commitment,
kind assistance and guidance was the key to the completion of this project paper as well
as the guideline.

Our utmost thanks go to our family members for their constant prayers and support.
Although we have been challenged by many problems and constraints, we are very
fortunate to have been given this early exposure in preparing a project paper and finally

use this experience for my future.

Last but not least, to anyone who had contributed in the materialising of the project paper

directly or indirectly trough interviews, statistics, opinions and critics.



iii
Abstract

Gender discrimination means treating an individual differently on the basis of their sex.
Nowadays, the issue of gender discrimination had caught the attention of Malaysian ever
since the issue is intensively debated in the Parliament. Recently, during the celebration
of International Women Day, the Deputy Prime Minister had announced that law and
policies that do not promote equality for women should be revised. This on-going issue
pertaining to gender discrimination, which had been raised by various non-government
organisation, scholars and feminist for decades had finally been answered through the
effort from the‘ government in achieving gender equality. Besides, the government is
under the commitment to create a ‘First-Class Mentality’ to move boldly to mediocrity to
excellence and meritocracy regardless of gender, ethnicity, or even nationality. The
purpose of this research paper is to investigate awareness of legal rights and
responsibilities in respect of gender discrimination. Although there are many efforts from
the both sides, government and non-government organisations, the degree of the
awareness among women in Malaysia pertaining their rights under labour law are still
relatively low. Some of them do not even know about the existence of these rights. Good
law seems to have less value when people are reluctant to appreciate it. Women’s right
under employment should be recognized widely in administration not even to people at
large but also to women themselves. This research paper also seeks to answer what is
covered by the law regarding gender discrimination. It is significant to know the access to

Jjustice for ensuring that these women are not being simply discriminated.
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