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ABSTRACT 
 
The employee performance is a continuous problem or issues that always be a major 
issue of the employee in company. This is not easy to motivate employee to give a 
high level of performance while do their work in an organization. This research has 
been conducted to investigate the dimension of motivation of employee which are 
rewards, job enrichment, training and team building.It is important to employee to give 
a high level of performance in work to help the organization achieve an objective goals 
successfully. The data collected through questionnaires among 113 respondents.  The 
questionnaires were distributed to test the hypotheses proposed. The questionnaires 
designed based on four variables that are expected to be factors that motivate 
employee to better performance in work which are rewards, job enrichment, training 
and team building. From the results of the findings, it can be concluded that team 
building is most influence factor to employee performance. 

 
 
 
 
 
 
 
 
 
 
 
 
 

  



 

vi  

 TABLE OF CONTENTS  
 
 
TITLE PAGE ............................................................................................................................. i 
DECLARATION OF ORIGINAL WORK ............................................................................... ii 
LETTER OF SUBMISSION ................................................................................................. iiii 
ACKNOWLEDGEMENT ........................................................................................................ iv 
ABSTRACT .............................................................................................................................. v 
TABLE OF CONTENTS........................................................................................................vi 
LIST OF FIGURES................................................................................................................ viii 
LIST OF TABLES ................................................................................................................... ix 
CHAPTER 1:INTRODUCTION 
1.1 Background of Study ........................................................................................................ 1 
1.2 Problem Statement ........................................................................................................... 3 
1.3 Research Question ........................................................................................................... 4 
1.4 Research Objectives ........................................................................................................ 4 
1.5 Definition of Terms ........................................................................................................... 4 
1.6 Conclusion ......................................................................................................................... 5 
CHAPTER 2: LITERATURE REVIEW 
2.0 Introduction ........................................................................................................................ 6 
2.1 Rewards ............................................................................................................................. 6 
2.2 Job Enrichment ................................................................................................................. 7 
2.3 Training .............................................................................................................................. 8 
2.4 Team Building ................................................................................................................. 10 
2.5 Employee Performance ................................................................................................. 11 
2.6 Relationship between Dimension of Motivation towards Employee Performance 11 
2.7 Hypothesis Development .............................................................................................. 13 
2.8 Framework ....................................................................................................................... 14 
2.9 Conclusion ....................................................................................................................... 15 
CHAPTER 3: RESEARCH METHODOLOGY  
3.0 Introduction ...................................................................................................................... 16 
3.1 Research Design ............................................................................................................ 16 
3.2 Population and Sampling .............................................................................................. 17 
3.3 Data Collection Method ................................................................................................. 18 


	RELATIONSHIP BETWEEN DIMENSIONS OF MOTIVATION TOWARDSEMPLOYEE PERFORMANCE
	DECLARATION OF ORIGINAL WORK
	LETTER OF SUBMISSION
	ACKNOWLEDGEMENT
	ABSTRACT
	TABLE OF CONTENTS
	LIST OF FIGURES
	LIST OF TABLES
	CHAPTER 1 INTRODUCTION
	1.1 Background of Study
	1.2 Problem Statement
	1.3 Research Question
	1.4 Research Objectives
	1.5 Definition of Terms
	1.5.1 Employee performance
	1.5.2 Rewards
	1.5.3 Job enrichment
	1.5.4 Training
	1.5.5 Team Building

	1.6 Conclusion

	CHAPTER 2 LITERATURE REVIEW
	2.0 Introduction
	2.1 Rewards
	2.2 Job Enrichment
	2.3 Training
	2.4 Team Building
	2.5 Employee Performance
	2.6 Relationship between Dimension of Motivation towards EmployeePerformance
	2.7 Hypothesis Development
	2.8 Framework
	2.9 Conclusion

	CHAPTER 3 RESEARCH METHODOLOGY
	3.0 Introduction
	3.1 Research Design
	3.2 Population and Sampling
	3.2.1 Population
	3.2.2 Sampling Frame
	3.2.3 Sample Size
	3.2.4 Sampling Technique

	3.3 Data Collection Method
	3.3.1 Primary Data
	3.3.2 Secondary Data

	3.4 Questionnaire Design
	3.5 Data Analysis and Interpretation
	3.6 Conclusion

	CHAPTER 4 RESEARCH FINDINGS AND ANALYSIS
	4.0 Introduction
	4.1 Descriptive of respondents
	4.2 Reliability analysis
	4.3 Correlation analysis
	4.4 Multiple Linear Regression analysis
	4.5 Conclusion

	CHAPTER 5 CONCLUSION AND RECOMMENDATIONS
	5.1 Introduction
	5.2 Discussion
	5.2.1 Research Objective 1: To examine the relationship betweenrewards and employee performance
	5.2.2 Research Objective 2: To Examine the relationship between jobenrichment and employee performance
	5.2.3 Research objective 3: To examine the relationship between trainingand employee performance
	5.2.4 Research objective 4: To examine the relationship between teambuilding and employee performance
	.2.5 Research Question: Is there any relationship between dimension ofmotivation and employee performance?

	5.3 Recommendations
	5.3.1 Future Research
	5.3.2 Limitations of the study

	5.4 Conclusion

	REFERENCES
	APPENDIX



