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ABSTRACT 

 

The purpose of this research was to investigate the relationship between Human 

Resource Management (HRM) Practices on employee performance at Perbadanan 

Kemajuan Negeri Melaka. There were three factors involved: training and 

development, employee involvement and performance appraisal and its influence on 

employee performance. The questionnaire were distributed to 150 staff of Perbadanan 

Kemajuan Negeri Melaka and the results analysed using SPSS. The results show that 

there is a relationship between training and development on employee performances, 

but not to employee involvement and performance appraisal.  

KEYWORDS: Training and Development, Employee Involvement, Performance 
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	THE RELATIONSHIP OF HUMAN RESOURCE MANAGEMENT PRACTICES ON EMPLOYEE PERFORMANCE
	DECLARATION OF ORIGINAL WORK
	LETTER OF SUBMISSION
	ACKNOWLEDGEMENT
	TABLE OF CONTENTS
	LIST OF FIGURES
	LIST OF TABLES
	ABSTRACT
	CHAPTER 1 INTRODUCTION
	1.0 Introduction
	1.1 Background of Study
	1.2 Problem Statement
	1.3 Research Question
	1.4 Research Objectives
	1.5 Definition of Terms
	1.6 Scope of Study
	1.7 Significance of Study
	1.8 Chapter Summary

	CHAPTER 2 LITERATURE REVIEW
	2.1 Introduction
	2.2 Employee Performance
	2.3 Training and Development
	2.4 Employee Involvement
	2.5 Performance Appraisal
	2.6 Hypothesis Development
	2.7 Research Framework
	2.8 Chapter Summary

	CHAPTER 3 METHODOLOGY
	3.1 Research Design
	3.2 Data Collection Method
	3.3 Dimension of Variables
	3.4 Instrument development
	3.5 Distribution of questionnaire
	3.6 Sampling Design
	3.7 Data Analysis
	3.8 Chapter Summary

	CHAPTER 4 FINDINGS
	4.1 Descriptive Analysis
	4.2 Reliability Test
	4.3 Pearson’s Correlation Analysis
	4.4 Multiple Regression Analysis
	4.4.1 Regression Analysis
	4.4.2 Hypothesis Testing
	4.4.3 Coefficient Regression Analysis


	CHAPTER 5 DISCUSSION AND CONCLUSION
	5.1 Introduction
	5.2 Discussion of the Findings
	5.3 CONCLUSION
	5.4 RECOMMENDATION

	REFERENCES
	APPENDICES



