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Sukuk yields mimic those of conventional bonds due to having similar 
features. This motivated the study. Sukuk are shariah-compliant securities 
that offer different structures to those of conventional bonds. Therefore, 
it is believed that the spreading of yields should also be different. Agency 
theory explains the relationship between principal and agent and the possible 
misalignment of interest of both parties is reflected through what is termed 
agency cost. Reducing this agency cost requires monitoring and controlling 
in public listed firms which are represented by institutional investors which 
delegate this responsibility to the appointed board of directors (BOD). The 
presence of key institutional investors/owners and certain BOD characteristics 
as highlighted by the Malaysian Code on Corporate Governance (MCCG) may 
influence the yield to maturity (YTM) of conventional bonds and sukuk. It 
is argued that higher institutional ownerships will produce enhanced active 
monitoring on the cost of debt and presumably more control on the likelihood 
of default risk as measured by the yield spreads for conventional bonds and 
sukuk. Thus, the main objective of this study is twofold. First, to investigate 
the significant mean difference between conventional bonds and sukuk’ yield 
spreads. Second, to investigate the relationship between these two yield spreads 
instruments with corporate governance mechanisms. The data is obtained from 
firm issuers’ annual reports, the Bondinfo Hub of the Malaysian Central Bank, 
the Rating Agency Malaysia (RAM), the Malaysian Department of Statistics 
and Bloomberg databases for the period beginning 2000 to 2014 for 256 and 
405 tranches of long-term and medium-term issuances of conventional bonds 
and sukuk respectively. Thus, unbalanced panel data are applied for the tests 

It has been noted that businesses seek to increase capability and improve 
performance using Balanced Scorecard. From a performance viewpoint, 
Balanced Scorecard has been widely advocated as a potential competitive 
management tool that contributes to firm performance, particularly in the 
Government-linked Company, the focus of this study. This is important 
because Government-linked Companies play a vital role in the Malaysian 
economic development and constantly responding to the changes following 
the environmental forces of globalization. A possible opportunity for 
advancement of Balanced Scorecard as a competitive management innovation 
tool is the potential contribution to create value for companies. Furthermore, 
the shift towards comprehensive value creation within BSC adoption and 
implementation is consistent with the recent developments in management 
accounting. However, studies which examine Balanced Scorecard adoption 
and implementation have often resulted in inconclusive results.  Furthermore, 
it has been acknowledged that the successful adoption and implementation 
depends on the factors that facilitate or hinders (critical success factors).  
Yet, the studies are mainly conducted in the developed countries with little 
emphasis on developing countries.  Little attempt also has been made in the 
literature to examine the diffusion of Balanced Scorecard at organisational 
level within Malaysian Government-linked Companies. In addition, the 
cumulative knowledge on the motives of adoption and implementation of 
innovations from the theoretical and practical perspectives is still lacking. 
These issues are examined using an exploratory and explanatory case study 
method on a Government-linked company in Malaysia to provide a holistic 
view of the adoption and implementation of BSC.  Hence, the main objective 
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which cover the pooled ordinary least square (OLS), fixed effects (FE) and 
random effects (RE) models. The Bruesch Pagan Lagrangian Multiplier (BP-
LM) and Hausman diagnostic tests are applied to determine which among the 
three models i.e. pooled OLS, RE or FE, is the best-fit and most appropriate 
model in explaining the relationship between yield spreads and corporate 
governance mechanisms deals with heterokedasticity problem. The most 
significant findings show that the presence of top-six and other institutional 
ownerships as corporate governance mechanism proxy significantly reduce 
yield spreads within the firm revealed by robust fixed effects and random 
effects models in long-term conventional bonds and sukuk. Otherwise, they 
are unable to reduce default risk in medium-term issuances for both financing 
instruments. With respect to BOD characteristics, only BOD role duality 
and BOD size have a significant relationship with yield spreads in long-term 
and medium-term issuances respectively. The study, therefore, proposed that 
the impact of the fixed effects approach applied in this study is important in 
future sukuk issuances since it provides the robust coefficient of estimation 
sign in the regression model. In addition, from the perspective of the random 
effects, it may facilitate the issuer in predicting the tranches of issuances 
which are nearing default and invariant correlated to the individual tranches 
effects. The institutional investors should have more shareholdings in the 
issuer firms which issue long-term conventional bonds and medium-term 
sukuk since the default risk is low. The BOD is also highly recommended to 
comply with MCCG for best practices in the firm.

of this study is to understand and explain the development of BSC and its 
practice within identified Government-linked Company utilising Rogers’ 
(2003) theory of diffusion of innovation. The case study findings reveal 
that several environmental factors (external and internal) which include 
Governmentlinked Companies Transformation Programme, business 
environment, uncertainty towards reaction to the business environment and 
consultant’s recommendations,  the need to sustain competitive advantage, 
and a change in corporate level strategy motivated the BSC adoption.  It is 
also able to identify contextual variables that seem to facilitate or hamper 
the adoption within the GLC. The case study also contributes knowledge 
about the stages of adoption within the GLC. The stages consist of 
acquiring knowledge of BSC concept through the guidelines in the Blue 
Book of the Government-linked Companies Transformation Programme. 
Additionally, findings from the study indicate that the case company went 
through agenda-setting; matching; redefining/restructuring; clarifying; and 
routinizing phases. This study also suggests that BSC implementation is 
not championed by the accountants, despite the recommendations made by 
professional accounting bodies. Finally, the results of this study provide 
additional insights into the impact of BSC implementation towards the 
creation of financial, social and environmental values within a Government-
linked Company in Malaysia. Thus, this research provides an opportunity 
to the practitioners to gain a better understanding of how BSC could be 
leveraged to comprehensively enhance company’s performance. For 
academicians, insights from this study will add to the body of knowledge 
particularly through the linkage of Rogers (2003) framework with BSC.




