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Over recent years, much government efforts have
been concentrated on enhance ng innovation and
entrepreneurship. This stems from the view that
organizations profit from the influences of corporate
entrepreneurship and innovation. Thus the choice
of whether to grow corporate entrepreneurship and
how it may result in variation in performance is an
eminent issue. Paying special attention to this trend

provides the basis for this study. Using data from 92
out of 102 intrapreneur companies largely founded
within the past fifteen years and across diverse
industries such as construction, plantation, property,
technology and trading/services, this study analyzes
the effect of corporate entrepreneurship dimensions
on the perceived financial performance of established
Malaysian state government-linked corporations. In
particular, the research attempts to: (1) determine the
effect of corporate entrepreneurship (CE) dimensions on
company performance, and (2) explore the moderating
effects of resource availability, supportive organizational
structure and rewards have on the relationship between
CE dimensions and company performance. Survey
questionnaires were used to collate the data and
Structural Equation Modelling with AMOS version 19
were used to analyze the relationships. The findings of
this research show that pro-activeness has a positive



and significant impact on financial performance of JCorp
companies. Even with the indirect effect of moderating
factors (resource availability, supportive organizational
structure and rewards) all the hypotheses linked to pro-
activeness were supported. This means that resource
availability, supportive organizational structure and
rewards do moderate the relationship between pro-
activeness and financial performance. Secondly,
risk-taking does not have a direct effect on financial
performance of JCorp companies but the indirect effect
of moderating factors influences the effect of risk-
taking on financial performance. Resource availability,
supportive organizational structure and rewards are
shown to moderate the relationship between risk-

taking and financial performance. Interestingly, both
innovation and self-renewal were shown to be negatively
related to financial performance and although all the
moderating factors were positively related to these CE
dimensions, they are not significant enough to support
the hypotheses. In other words, the moderating factors
do not moderate the relationship between innovation
or self-renewal and financial performance. This study
helps address the relationship between CE dimensions,
internal moderating factors and financial performance.
The findings are considered useful for decision makers
in organisations that intend to practice corporate
entrepreneurship as well as for researchers and
academics alike.





