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Population and Sample

Instrumentation

Table 1: Reliability Test Results According to Dimensions
    
  
    
  
 

 
  

Dimensions                                                            No. of items            Cronbach’s
                                                                                                                 Alpha value
Emotional Intelligence
Use of Emotion                                                                          4                            .82
Self-Emotional Appraisal                                                           3                            .85
Regulation of Emotion                                                               4                            .84
Others’ Emotional Appraisal                                                      5                            .82

Course content, instruction and assessment                           13                           .88
Tutorials and lectures                                                                9                            .86

Reporting and supervising research                                         9                            .89
Conducting and managing research                                        12                           .92
Writing major works and reviewing research                           10                           .81

Professional engagement activities                                          8                             .85
Internal executive tasks                                                            8                             .87

Task Performance                                                                    7                             .82
Contextual Performance                                                   12                            .80

104                           .96
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Data Collection Procedure

Data Analysis Procedure
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 Table 2: Cohen’s Rule of Thumb

FINDINGS AND DISCUSSION

Performance

 

r

r

0.10-0.29                                                     Weak correlation
0.30-0.49                                                     Moderate correlation
0.50-1.00                                                     Strong correlation

Emotional Intelligence

Use of emotion                                 Pearson correlation                                   .342**
                                                         Sig. (2-tailed)                                                .001
Self-emotional appraisal                  Pearson correlation                                    .290**
                                                         Sig. (2-tailed)                                                .007
Regulation of emotion                      Pearson correlation                                   .416**
                                                         Sig. (2-tailed)                                                .000
Other’s emotional appraisal             Pearson correlation                                     .261*
                                                         Sig (2-tailed)                                                 .015
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Performance

         

r
r

r = 

r 

Qualitative Findings Regarding the Correlation between 

                                                                  Emotional                 Job performance
                                                                  Intelligence                                                             

Emotional 
Intelligence

Job performance

Pearson Correlation
Sig. (2-tailed)
N
Pearson Correlation
Sig. (2-tailed)
N

1

86
   .402**

.000
86

.402**
.000

86
1

86
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r

Performance

Job performance

Pearson Correlation                   1                                    .486**
Sig. (2-tailed)                                                                      .000
N                                               86                                         86
Pearson Correlation            .486**                                           1
Sig. (2-tailed)                           .000
N                                                 86                                       86

Teaching                                                          Pearson correlation                    .428**
                                                                        Sig. (2-tailed)                                 .000
Research                                                         Pearson correlation                    .431**
                                                                        Sig. (2-tailed)                                 .000
Other academic or service-related activities   Pearson correlation                    .463**
                                                                        Sig. (2-tailed)                                 .000
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r 

r 

r

r 

r

Course content, instruction and assessment        Pearson correlation              .439**
                                                                              Sig. (2-tailed)                           .000
Tutorial and lecture                                               Pearson correlation              .355**
                                                                              Sig. (2-tailed)                           .001
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r 

r

r

  

r  = 

r 

Reporting and supervising research                    Pearson correlation               .441**
                                                                             Sig. (2-tailed)                            .000
Conducting and managing research                    Pearson correlation               .428**
                                                                             Sig. (2-tailed)                            .000
Writing major works and reviewing research       Pearson correlation               .362**
                                                                             Sig. (2-tailed)                            .001

Professional engagement activities            Pearson correlation                         .376**
                                                                    Sig. (2-tailed)                                     .000
Internal executive tasks                       Pearson correlation                        .484**
                                                                    Sig. (2-tailed)                                     .000
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Qualitative Findings Regarding the Correlation between Self-

CONCLUSION
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