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INTRODUCTION OF PRACTICAL TRAINING

1.1 Introduction
Practical training or Industrial Training is a mandatory course for all diploma students of
Diploma in Planting Industry Management (DPIM). It is a requirement to fulfil the course in
order to complete the diploma as well as graduate from the university. The training refers
to work experience that is relevant to professional development prior to graduation. For
DPIM students, a 3-months period is allocated for training at locations chosen by students
themselves. No restriction is imposed on them whether they want to work in government

agencies or private organization.

For this semester, I, Muhammad Imran Bin Khairul Adha (2014468714), have started
working in Station Rubber Industry Smallholders Development Authority (RISDA) under
division Samarahan, Sarawak from the 54 of December 2016 until the 10dof March 2017.

Objectives of Practical Training

The objectives of industrial training are as follow:
i To fulfil the award of the diploma of Universiti Teknologi Mara (UiTM).
i. Apply theories learnt in classroom in working environments.

Solidifies student confidence after graduation.

iv. Improve both soft and hard skills.

V. Improve communication and management skills.

Vi. Preparation before entering the job environment.

Vii. To find work experience before entering the actual work Environment.



BACKGROUND COMPANY

Background of the Company.

RSDA in one of the Federal Statutory Bodies under the Ministry Of Rural and Regional
| «“.'S'coment and was established on 1 January 1973 under Rubber Industry Smallholders
Im t xxnent Authority Act (Act 1972). It was established by the authorities endorsed by

:r 3~ent.

I RISDA Rubber Industry Smallholders’ Development Authority Act (Act 85,1972).
Rubber Industry (Replanting) Fund Ordinance 1952.

« the establishment of RISDA, it is clear ‘the government takes a serious view of the role
-e smallholders Sectors as one of the most important yield production sectors of the

-a-Xra economy.

Creating a sense of responsibility and commitment among all staff in all officers to enhance

The efficiency, effectiveness and customer’s satisfaction.

ASDA creates an organization dedicated to guiding the smallholder sector towards progress
-1 economic and social development, RISDA will establish natural rubber industry of the

1. - - grew strong and stable.

= 51-5 -,-cer the supervision of Abdullah Kadir, KMN, RISDA Chairman / Director General
: History

The Opening Speech of the Honourable Tun Hj. Abd. Razak Bin Datuk Hussein ONN, Prime

l-ister of Malaysia, at the Official Launch ceremony, RISDA on February 8, 1973.

With the establishment of RISDA, creates an organization dedicated to guiding the
smal*>okler sector towards progress and economic and social development, RISDA will

establish natural rubber industry of the country grew strong and stable.

The Government looked at essential to create a policy and a new strategy for the promotion

of smallholder sector and based on this, RISDA was established.

As advised, RISDA is responsible for all aspects of the development of the smallholder

sector. These include modernizing the smallholders to make full use of the results of



