
EBDQSC3SS

PETRONAS
CARICALI
REPO RT BY

TENGKU MUHAMMAD HAAAZIQ BIN TENGKU MOHD.HANAFIAH 
2022461636

BACHELOR OF BUSINESS ADM INISTRATION (HONS.)
INTERNATIONAL BUSINESS 
MG 7666

CROWDSTRIKE BTeamViewer



SURAT KEBENARAN

Tarikh : ..... 10. S e p t e m b e r  2025

Kepada :

Penyelaras Latihan Praktikal
Fakulti Pengurusan Perniagaan 
UiTM Kampus Bandaraya Melaka 
110 Off Jalan Hang Tuah 
75300 Melaka
No Tel : 06-285 7119/7190/7196
Email

Maklumbalas (/)

J _|Setuju

Tidak Bersetuju

praktikalfppmelaka@uitm.edu.my T uan/Puan

KEBENARAN UNTUK MEMUAT NAIK HASIL LAPORAN PELAJAR LATIHAN INDUSTRI 
SEBAGAI “PUBLIC ACCESS” D\ REPOSITORI UITM

1. Merujuk perkara di atas, pihak organisasi bersetuju / tidak bersetuju pihak universiti 
memuat naik hasil iaporan pelajar latihan industri sebagai “public access" di repositori UiTM.

Nama Pelajar TENGKU MUHAMMAD HAAZIQ BIN TENGKU MOHD.HANAFIAH
No. Matriks 2022461636 Nama Program BA246
Tajuk Laporan

INTERN FINAL REPORT
Nama Syarikat

2. Tindakan ini adalah di bawah tanggungjawab dan kesedaran penuh oleh pihak 
organisasi.

3. Sekiranya terdapat sebarang masalah atau kebocoran maklumat sulit pihak 
organisasi tidak boleh mengenakan sebarang tindakan undang-undang kepada pihak 
universiti.

Yang Benar

Cop Jabatan/organisasi:

Nama Pegawai : SHARIFAH NADZIRAH BINTI MUDZAFAR RAZIN
Jawatan : MANAGER, BPI EXPLORATION
No. Tel. :+60 17-361 1194
No. Faks :

mailto:praktikalfppmelaka@uitm.edu.my


EXECUTIVE SUMMARY

This report is about my six-month internship at PETRONAS Carigali Sdn. Bhd., located 

in Kuala Lumpur, Malaysia, from 17th March 2025 to 2nd September 2025. PETRONAS Carigali 

is a well-known company in the oil and gas industry, especially in the upstream sector. During 

my internship, I gained useful work experience and learned how a big company operates in 

exploration and production.

I worked in the Business Performance Improvement (Exploration) Department. My main 

tasks involved helping with data analysis, supporting projects to make processes better, 

coordinating activities, and tracking how well the department was performing. These tasks 

helped me understand how the company tries to improve its work and results in the exploration 

area.

The goal of my internship was to give me real work experience and help me improve 

important skills like communication, problem-solving, and teamwork. While working at 

PETRONAS Carigali, I learned how they manage exploration projects, work together as a team, 

and use data to make smart decisions. This helped me get a clearer picture of how the oil and 

gas industry works.

This report has five parts. The first part includes the cover page, executive summary, 

table of contents, and acknowledgements. The second part is about my personal profile and 

updated resume. The third part explains the company’s background, vision, mission, goals, 

organizational structure, and services. The fourth part talks about my internship experience, the 

department I worked in, my job duties, challenges I faced, skills I gained, and the benefits like 

allowance and work experience. The last part is a SWOT analysis of the company, followed by 

my discussion and suggestions based on what I learned.
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