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Work-life balance is generally defined as an equilibrium between professional
responsibilities and personal life. It involves managing work demands while ensuring time for

personal interests, family, and relaxation. This balance is crucial for reducing stress and
preventing burnout, leading to overall well-being and productivity.

Public Universities can implement several strategies to support work-life balance for their
staff and students. Here are some effective approaches:

K'ﬁ’é'%%\r%vggé (FWAS) Family-Friendly Policies
Offering flexible working hours, remote work Implementing policies such as extended
options, and part-time positions can help maternity and paternity leave, childcare
employees manage their work and personal support, and family leave can significantly

reduce the stress associated with

responsibilities more efiectively. balancing work and family commitments.

Mental Health Support
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https://www.verywelfmind.com/why-work-life-balance-is-so-important-8374683
https://www.timeshighereducation.com/camp!jsfirniversities:?rreed-policie%255en!fl!ractices-tackle-worklife-balance
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