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ABSTRACT

Muhammad Zaki Bin Ahmad Zaini

Effective Selection Methods towards Employment Outcomes in Malaysia Marine and

Heavy Engineering

Employment outcomes is a hiring success of organization needed to run company production 

towards organization goals. If company can identify effective sourcing methods to hiring success 

employment outcomes, company can increase their productivity and so, will increase the 

company sales. This research was conducted to determine the relationship between sourcing 

methods (advertisements, headhunters, and career fairs) with employment outcomes. The main 

objective is to identify the most influential sourcing method towards employment outcomes. This 

research was investigated in a sample of 132 employees by using questionnaires. Result showed 

that the most influential method is advertisements. Recommendation for future research also has 

been discussed.

Keyword -  Employment Outcomes, Sourcing Methods (Advertisements, Headhunters, Career 

Fairs)

Paper type -  Research Paper
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