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mpowering women has become a strategic

necessity for a country striving for advancement

and economic success. Women's empowerment or
involvement has become significant worldwide as it leads to
organizational success and innovations. There are numerous
benefits gained when countries, including organizations,
empower women in their daily operations. It includes beneficial
transformation, unleashing their potential, and revolutionizing the
entire community.

Women's empowerment from the economic perspective can
benefit all levels, including individuals, organizations, and
industries. Research has indicated that providing resources to the
economic involvement of women will result in several advantages.
It includes an increase in productivity, an increase in one's
country's GDP, and a decrease in poverty. Besides that,
organizations that provide financial support, training, and
business opportunities to women can be very beneficial. This is
because the support they receive can help them develop the
necessary talents and skills needed by the organization and
industries. As a result, it can lead to an increase in the economic
growth of a business.
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In Malaysia, the road to gender equality and women's
empowerment has been defined by both tremendous success
and persistent challenges. From multinational business
boardrooms to rural villages in Sabah and Sarawak, women are
breaking down barriers, challenging stereotypes, and creating
positive developments in their communities. Other than
transforming Malaysian society to be more inclusive and
equitable, there are still many areas of improvement that need to
be implemented to realize women's potential.

Malaysia has made advances in recent years to increase female
economic involvement and entrepreneurship. The government is
providing numerous initiatives and grants to enhance women's
representation in leadership roles and to support women-owned
enterprises. The government's i-Sayang initiative, for instance,
mandates husbands to contribute 2.0% of their EPF contributions
to their spouses, establishes an RM1 million fund to aid those in
need, and provide them with more decision-making positions.

There are many factors that has contribute to the failure in
implementing strategies aimed towards women empowerment in
most countries. One of the challenges that prevents women's
empowerment is the persistent existence of gender disparities.
For example, it can be seen in the STEM disciplines and male-
dominated industries (manufacturing and construction). To
address these issues, it is necessary to allocate additional
resources towards the advancement of women's education and
skills training.

Additionally, measured should be adopted to promote a healthy
work-life balance and prevent any form of discrimination in the
workplace. To achieve long-term economic growth, Malaysia
should provide women with equal access to job options,
mentorship programs, and financial resources, thereby unlocking
the full potential of its workforce.

It is a common view that education is the essential to achieve
equality. However, the disparities in its availability and quality
persist, specifically in rural and disadvantaged areas. Among
children, young girls particularly have experienced challenges
especially when they are entering secondary and university.
Therefore, it is paramount to enforce targeted regulations that will
improve unrestricted entry specifically for girls in school and tackle
the primary factors contributing to gender disparity. This can be
achieved by providing sufficient allocation of resources, providing
scholarships and financial aid, as well as by making available
comprehensive sex education programs. These initiatives can
help to equip young women with the essential knowledge and
abilities to make a well-informed decision about their future
opportunities.

Malaysian women continue to encounter impediments to vital
health services. Access to healthcare is one of the fundamentals
of human rights. Cultural taboos, limited infrastructure, and a lack
of understanding all contribute to discrepancies in health

outcomes, especially among vulnerable people. To address these
difficulties, Malaysia should prioritize investments in women's
health and well-being, such as increasing access to reproductive
health services, improving maternal and child health outcomes,
and combating gender-based violence and discrimination. By
ensuring that women have access to quality healthcare services
that respect their rights and dignity, Malaysia can build a healthier,
more equal society for everyone.

Women'’s leadership is important for driving social change and
promoting gender equality. With positions and influence, women’s
perspectives are better heard, and this could bring solutions to
the problems. They also enrich decision-making processes and
ensure that policies and programs meet the standards of various
communities. In Malaysia, there are still issues of
underrepresentation of women in leadership positions, particularly
in politics and decision-making.

Despite making up half of the population, most of the important
positions are being dominated by their counterparts, in almost
every aspect of the country, in parliament, the civil service and
corporate sectors. This will lead to limiting their contributions to
the development of creating policies to shape the future
generation. Research found that when women are invited to join
the educational institutions, political parties and engaging in
decision making, they will be psychologically empowered.
Therefore, this will help them to have better self-confidence,
increase in their self-worth, respect, and self-actualization.

To overcome these challenges, Malaysia must take steps to
encourage women's leadership and political participation. It can
be achieved through enacting gender quotas, expanding funding
for women's political empowerment programs, and cultivating an
inclusive and diverse culture. By listening to the women's voices
and ensuring their full involvement in decision-making processes,
Malaysia can tap into its population's combined expertise positive
change and create a more successful and equitable future for all.

Empowering and transforming women in Malaysia is not only a
matter of right and justice. It is a strategic approach to developing
a more inclusive and resilient society. To unleash the full potential
of women, a better focus should be given to education, economic
participation, health and leadership. It is a role for everyone to
overcome this obstacle and ensuring more opportunity for women
to flourish. This is also not a choice. It is a moral and strategic
necessity. In order to create a more equitable and sustainable
world, it is imperative that priorities are given to the advancement
of women’s empowerment and gender equality.

By harnessing the untapped capabilities of women and girls, the
full potential of entire communities will be unleashed, steering in
an unparallel surge of advancement and economic well-being. As
a conclusion, empowering women and ensuring gender equality is
not only fundamental to human rights, it is also the necessary
foundation for a peaceful, prosperous and sustainable world.
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