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ABSTRACT

The proponents of the agency theory and the stewardship theory had a different
view on what constitute a good governance practice in the public firms. The
agency theory believed that the separation of chief executive officer (CEO) and
board chair roles is necessary to reduce the managers’ opportunistic behaviors
which could reduce the shareholders’ wealth. In contrast, the stewardship theory
believed that CEO duality promotes flexibility and reduces conflict between the
board of directors and management, which in turn lead them to perform
effectively. The objective of this study is to examine the relationship between
CEO duality and companies’ performance. The researchers want to investigate
whether the performance of the company is determined by their duality or
independent leadership status. The findings of the study show that the
independent leadership companies showed a better performance in term of the
proportion of return on asset to leverage (ROE) and profit after tax and interest to
sales (profit margin) as compared to the CEO duality companies. The difference
is however, not statistically significant. Therefore, we can conclude that the
separation of the roles of CEO and chairperson does not necessarily contribute
to a better performance and that the duality issue is not a contributing factor in
determining the performance of a company.

Keywords: Corporate Governance, CEO Duality, Independent ,
Companies’ Performance



	CEO DUALITY AND COMPANIES’ PERFORMANCE: A CASE OF MALAYSIANCOMPANIES
	PENGHARGAAN
	TABLE OF CONTENTS
	ABSTRACT
	CHAPTER 1 : INTRODUCTION
	OBJECTIVES
	SIGNIFICANCE OF THE STUDY
	SCOPE OF THE STUDY
	DEFINITION OF TERMS AND CONCEPTSCEO DUALITY AND THEORIES ON CORPORATE GOVERNANCE
	CORPORATE GOVERNANCE IN GENERAL
	CORPORATE GOVERNANCE SCENARIO IN MALAYSIA
	FINANCIAL REPORTING AND CORPORATE GOVERNANCE ISSUES
	THE ROLES AND RESPONSIBILITIES OF BOARD OF DIRECTORS
	THEORIES ON DUALITY ISSUES
	STEWARDSHIP THEORY

	CHAPTER 2 : LITERATURE REVIEW
	CHAPTER 3 : RESEARCH METHOD
	SAMPLE
	DATA COLLECTION METHOD
	METHOD OF ANALYZING DATA
	CHOICE OF PERFORMANCE MEASUREMENT
	R E Q U E N C Y
	ANOVA
	COMPARING MEAN
	THEORETICAL FRAMEWORK
	HYPOTHESES

	CHAPTER 4 : FINDINGS
	RESULTS AND DISCUSSION

	CHAPTER 5 : CONCLUSION
	CHAPTER 6 : LIMITATIONS AND SUGGESTIONS FOR FUTURESTUDIES
	R E F E R E N C E S

