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Chapter One 

 

1.0 Introduction 

 

This chapter describe about the background of the study, problem statement, research 

question and objectives of the research. This chapter also discusses about the significant of 

the study in which it will give the idea about the relationship on current trend of recruitment 

towards adaptive performance. To give more understanding about the context of this topic, 

the definitions of terms are also being discussed. This chapter is basically discussed about the 

purpose about this study, as well as the information that related to the study. Thus, it is also 

answer the question on the reason of the purpose to conduct this study. 

Background of the study will explain about the dependent variable which is adaptive 

performance, its definition, related as well as it relationship. As, research question, works to 

identify whether there is relationship between adaptive performance and e-recruitment 

practices and research objective describe the purpose of doing this study. Moreover, the 

significant of the study are being explained about the important reason to conduct this study 

and definition of terms are describing for the terms used in this study. 

1.1. Background 

Due to the fast technology development and the new communication methods used in 

every aspect, every concept in human’s life have been dramatically changed and 

developed. The invention of computer and internet has facilitated the communication 
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