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ABSTRACT

Compensation is the Human Resource Management function that deals with
every type of reward individuals receive in exchange for performing organizational
tasks. Employee benefits which included mandatory benefits and fringe benefits are
becoming essential portion of the compensation packages that are offered by
organizations to their employees. The purpose of this study was to reveal whether
the employee in TM are satisfied with the compensation and benefits that offered by
TM to its employee and whether the compensation and benefits that offered by TM

are sufficient to its employees.

The result of the study suggested that more offer in compensation and
benefits that offered by the organization will make more loyalty among the workers.
There are many type of compensation and benefits that offered by the organisation to
its employees such as allowance, promotion, bonuses, loan and so on. The further
result is all type of compensation and benefits in the organization are sufficient to its
employees except medical benefit. The organisation should more care in medical
benefit among the Non-Executive to make more loyalty workers in the organization
and should appreciate their worker that was help the organization in achieve the goal
of business. The organization should care its employee from resign and working with

the competitor or other company.



TABLE OF CONTENT

Page
Declaration of Original Work [
Letter of Submission ii
Acknowledgement iii
Table of content
List of definition of term iv
Abstract v
1.0 INTRODUCTION 1
1.1 Purpose
1.2 Background of study
1.3 Background of company
1.4 Vision & Mission
1.4.1 Vision
1.4.2 Mission
1.5 Issues 7
1.6 Research Question 8
1.7 Research Obijective 8
1.8 Significant of study 8
1.8.1 Company
1.8.2 Faculty
1.8.3 Researcher
1.9 Scope of study 9
1.10 Limitation of study 10

1.10.1 Cooperation
1.10.2 Time constraint
1.10.3 PNC information

1.10.4 Lack experience



	A RESEARCH ON THE COMPENSATION AND BENEFIT IN TELEKOM MALAYSIA (TM)
	DECLARATION OF ORIGINAL WORK
	LETTER OF SUBMISSION
	ACKNOWLEDGEMENT
	TABLE OF CONTENT
	LIST OF DEFINITION OF TERM
	ABSTRACT
	1.0 INTRODUCTION
	1.1 Purpose
	1.2 Background of Study
	1.3 Background of Company.
	1.4 Vision & Mission
	1.4.1 Vision
	1.4.2 Mission

	1.5 Issues
	1.6 Research Question.
	1.7 Research Objective
	1.8 Significant of study
	1.8.1 Company
	1.8.2 Faculty
	1.8.3 Researcher

	1.9 Scope of study
	1.10 Limitation of the study
	1.10.1 Cooperation
	1.10.2 Time constraint
	1.10.3 PNC information
	1.10.4 Lack of experience


	2.0 LITERATURE REVIEW
	2.1 The compensation and benefits
	2.2 Compensation and benefits is sufficient to the employees

	3.0 RESEARCH METHODOLOGY
	3.1 Introduction
	3.2 Data collection method
	3.2.1 Primary Data
	3.2.2 Secondary Data
	3.2.3 Analysis
	3.2.4 Interpret data


	4.0 FINDING.
	4.1 The satisfaction of employee with the compensation and benefit thatprovided by TM.
	4.2 The compensation and benefits in TM is sufficient to its employees.

	5.0 CONCLUSION AND RECOMMENDATION
	5.1 Conclusion
	5.2 Recommendation

	REFERENCES
	APPENDICES



