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rumour spread at their workplace.  Data for this entire 
research is gathered through in-depth interviews, 
which involved 15 informants that had been chosen 
through purposive sampling, aided by criterion-based 
selection and being conducted through theoretical 
sampling.  These findings were categorised into four 
sections. Firstly, in terms of rumours conception, data 
from informants have contributed to 15 themes that 
can be considered as pertain to content and pertain to 
functions. Secondly, the researcher posed few basic 
questions on the forms and fallout of rumours to the 
informants.  There are 11 themes that emerged. All of 
them contributed to rumour threats and sense-making 
in organisation. Thirdly, the researcher reframed 
rumour dissemination or spread antecedents within 
a motivational framework based 12 themes.  All of 
the themes can are motivated by three psychological 
needs. Fourthly, in understanding various ways to 
quell rumours from developing and further, seven 

themes were deduced.  Majority of the informants 
recommend strategies aimed at reducing generation of 
and belief in rumours. Finally, the researcher concluded 
that rumours continue to be a firm feature of social 
and organisational landscapes, whereby without these 
social activities, interpersonal communication that 
harnesses the organisational communication would 
not be able to develop. With the completion of this 
research, it should be able to direct further research 
by using clearer conceptualisation about rumours, how 
does it arises, motivations behind its transmission/
dissemination and spread, its sense-making functions, 
and how rumours may be managed. With that, the 
researcher has proposed an integrated model of 
rumour phenomena at the workplace. With reference to 
the proposed model, old and new questions regarding 
rumour activities specifically in Malaysian context could 
be highlighted. 
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The flourishing of the Islamic financial industry has 
been widely recognized worldwide. However, the 
corporate governance of such an industry is still 
questionable, in particular, the Islamic equity markets. 
The review of literature showed the corporate 
governance of Shariah approved firms has only been 
empirically tested in few studies. These studies have 
failed to produce consistent evidence on the impact of 
governance mechanisms on these Shariah approved 
firms. In addition, these studies ignored the Islamic 
perspective of corporate governance. The study mainly 
investigates the relationship between the corporate 
governance mechanisms and value of firms listed on 
FTSE Bursa Malaysia EMAS Shariah Index over the 
period of 2007 to 2009. In addition, the current study 
examines the moderating effects of corporate social 
performance and corporate financial performance on 
the relationship between these mechanisms and firm 
valuation. Several statistical techniques have been 
adopted in order to test the study hypotheses. These 
include the descriptive statistics, univariate tests and 
the regression analysis. The Ordinary Least Squares 
(OLS) regression analysis within the framework of the 
Moderated Multiple Regression (MMR) framework has 
been used to test the hypotheses. The study found 
that board independence, board law and Shariah 
competence, board diversity, five largest shareholders; 

twenty largest shareholders significantly have an impact 
on the valuation of firms listed on FTSE Bursa Malaysia
EMAS Shariah Index. However, board financial 
and administrative competence did not show any 
significant influence on the firms’ value. Both the five 
largest shareholders and the board law and Shariah 
competence showed the negative impact on values 
whereas the other mechanisms of governance showed 
positive values. These results seem to be consistent 
among firms regardless of their board size, firm size 
and leverage. Furthermore, it was evidenced that the 
corporate financial performance can moderate the 
relationship between the governance mechanisms and 
firms’ value. In contrast, the corporate social performance 
seems to govern mechanisms by itself and not be an 
interaction factor among the governance firm value 
relationship. The results showed certain similarities in all 
three conceptualized models of the study. The current 
evidences show clearly the importance of the corporate 
governance on valuation of the firms listed on the Islamic 
index. However, such an impact is still a choice matter 
of the governance mechanisms among performance 
indicators. Obviously, the financial performance of firms 
is regarded as the first choice to influence the firm’s 
value whereas the social performance of firms is still 
compromised.




