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ABSTRACT

This paper examines the interrelation between board leadership
structure, board remuneration and firm size to firm profitability in a
sample of top 100 FTSE Bursa Malaysia Index listed companies. The two
board leadership structures examined in this study are size and role
duality. This paper also examined board remuneration and firm size as
independent variables controlling by leverage. The data are gathered from
the analysis of annual report for companies listed in the Bursa Malaysia,
beginning from the year 2007 until 2010. Multiple regressions are applied
to test the significance of board leadership structures, board remuneration
and firm size to firm profitability. The result shows that all independent
variables do not have a significant relationship with the firm profitability.

Keywords: Board of Director, Leadership Structure, Remuneration,
Firm Size, Firm Profitability, and Top 100 FTSE Bursa Malaysia Index
listed companies



TABLE OF CONTENTS

TITLE PAGE

ABSTRACT
ACKNOWLEDGEMENT
TABLE OF CONTENTS
APPENDIX

LIST OF TABLES

LIST OF FIGURE

LIST OF ABBREVIATIONS

CHAPTER 1:INTRODUCTION

1.1
1.2
1.3
1.4
1.5
1.6

Introduction

Background of the study
Problem Statement
Objectives of the Study
Significance of the study
Organization of the study

CHAPTER 2:LITERATURE REVIEW

2.1

2.2

2.3
2.4
2.5
2.6
2.7

Introduction

Board Size

Role Duality

Board Remuneration

Firm Size

The Gap: CG and Profitability
Chapter Summary

ii
iii
vi
Vi
vii

vii

0 N NN N

12
16
20
22
24



CHAPTER 3:RESEARCH METHODOLOGY

3.1
3.2
3.3

34
3.5

3.6
3.7
3.8
3.9

Introduction
Annual Report and Content Analysis
Development of Hypothesis

3.3.1 Profitability (Dependent variables)

3.3.2 Independent Variables
3.3.2.1 Board Size
3.3.2.2 Role Duality
3.3.2.3 Board Remuneration
3.3.2.4 Firm Size
Conceptual Framework
Measurement of Variable
3.5.1 Dependent Variables
3.5.1.1 Firm Profitability
3.5.2 Independent Variables
3.5.2.1 Board Size
3.5.2.2 Role Duality
3.5.2.3 Board Remuneration
3.5.2.4 Firm Size
3.5.3 Control Variable
3.5.3.1 Leverage
Regression Model
Data Collection
Sample Selection
Analysis of data and Research Design
3.9.1 Descriptive Statistics
3.9.2 Correlation Statistics
3.9.3 Level of Significance
3.9.4 Multiple regression

3.10 Chapter Summary

25
25
26
27

28
29
30
31
32
33

34
35
35
35
36
36
36
37
38
39
39
41
42
43
43
44
45



	BOARD LEADERSHIP STRUCTURE, BOARD REMUNERATION AND FIRM SIZE TO FIRM PROFITABILITY OF TOP 100 FTSE BURSA MALAYSIA INDEX COMPANIES
	CANDIDATE'S DECLARATION
	ABSTRACT
	ACKNOWLEDGEMENTS
	TABLE OF CONTENTS
	LIST OF TABLES
	LIST OF FIGURE
	LIST OF ABBREVIATIONS
	CHAPTER ONE INTRODUCTION
	1.1 Introduction
	1.2 Background of the study
	1.3 Problem Statement
	1.4 Objectives of the Study
	1.5 Significance of the study
	1.6 Organization of the study

	CHAPTER TWO LITERATURE REVIEW
	2.1 Introduction
	2.2 Board Size
	2.3 Role Duality
	2.4 Board Remuneration
	2.5 Firm Size
	2.6 The Gap: Corporate Governance and Profitability
	2.7 Chapter Summary

	CHAPTER THREE RESEARCH METHODOLOGY
	3.1 Introduction
	3.2 Annual Report and Content Analysis
	3.3 Development of Hypothesis
	3.3.1 Profitability (Dependent Variables)
	3.3.2 Independent Variables

	3.4 Conceptual Framework
	3.5 Measurement of variables
	3.5.1 Dependent variables
	3.5.2 Independent variables
	3.5.3 Control variable

	3.6 Regression model
	3.7 Data collection
	3.8 Sample Selection
	3.9 Analysis of data and research design
	3.9.1 Descriptive Statistics
	3.9.2 Correlation Statistics
	3.9.3 Level of Significance
	3.9.4 Multiple Regressions

	3.10 Summary

	CHAPTER FOUR FINDINGS AND DISCUSSIONS
	4.1 Introduction
	4.2 Descriptive Analysis
	4.3 Correlation Matrix Analysis
	4.4 Empirical Result
	4.5 Chapter Summary

	CHAPTER FIVE CONCLUSIONS
	5.1 Introduction
	5.2 Summary of the study
	5.3 Implications and contribution of the study
	5.4 Limitations of the study
	5.5 Suggestions for Future Research and Recommendations
	5.6 Conclusion

	REFERRENCES
	APPENDIX



